
Local Pension Board 
 

Role Specification for Employer Representative 
 
 

Requirements: 
 

 You must be a representative nominated by an employer of the Dyfed 
Pension Fund  
 

 Be able to commit to undertake the role for a period of at least 3 years 
 

 Have the capacity to attend at least four Local Pension Board meetings per 
year 

 

 To undertake appropriate training and development 
 

 Financial, Investment and LGPS regulations awareness  
 

 Act impartially in the interests of both employers and members 
 

 Have the confidence to challenge, influence, and engage  
 

 Be an effective communicator and team player that can promote excellent 
working relationships within the Local Pension Board and gain the confidence 
of external stakeholders 
 

 Have good knowledge and understanding of: 
o the legislation and associated guidance of the LGPS 
o the law relating to pensions 
o the issues facing the LGPS 

 

 Operate within the Pension Board’s Terms of Reference 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 


