
Triennial Valuation
The results of the 2016 valuation and the comparison with 2013 are shown below.
It is pleasing to note that the funding level has markedly increased:

31 March
2016 
£m

31 March
2013 
£m

Total assets 1,900 1,581

Liabilities:

Active members 831 810

Deferred pensioners 271 224

Pensioners 862 746

Total liabilities 1,964 1,780

Past service surplus / (shortfall) (64) (199)

Funding level 97% 89%

All employers have been informed of their new revised contribution rates. 

The Fund is currently undertaking an Investment Strategy review which will be
completed by Summer 2017.  The review will address how the risk inherent in the
current investment strategy will impact the likelihood of achieving certain asset
returns and the volatility of those returns.

The Funding Strategy Statement (FSS) has been consulted on and prepared in
line with the valuation results and assumptions.   

The FSS sets out to ensure that the Fund has sufficient assets to meet its pension
liabilities in the long term. The objective is for the Fund to achieve a 100% solvency
level over a reasonable time period and then maintain sufficient assets and cash in
order for it to pay all benefits arising as they fall due.  

The assumptions used have been chosen sufficiently prudently for pensions
already in payment to continue to be paid, and to reflect the commitments that
will arise from members’ accrued pension rights. The recovery plan aims to recover
any deficits over a reasonable timeframe - the Fund’s average recovery period is 16
years.

An Investment Strategy Statement (ISS) has been developed alongside the FSS
on an integrated basis taking into account the risks inherent in the Fund.   

The ISS replaces the Statement of Investment Principles from 1 April 2017 and is in
accordance with the new Regulations affecting the Management and Investment
of Local Government Pension Scheme (LGPS) funds which came into force on 1
November 2016. 

It is an important governance tool for the Fund. The document sets out the current
investment strategy of the Fund, provides transparency in relation to how the
Fund’s investments are managed, acts as a high level risk register, and has been
designed to be informative for all stakeholders. 

Both documents can be found on the Fund’s website – www.dyfedpensionfund.org.uk
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Pension Board
In accordance with the LGPS Governance Regulations 2015, a Dyfed Pension Fund
Board was established on 1 April 2015 and consists of an Independent Chair, 3
Employer Representatives and 3 Employee Representatives. Board member details
and the Terms of Reference can be found on the Dyfed Pension Fund website.

The Pension Board provides an oversight/scrutiny role and accordingly is not a
decision making body in relation to the management of the Fund but can make
recommendations to the Pension Panel.   Six meetings have been held to date with
the most recent in November 2016 and February 2017. The board members
continue to gain knowledge and understanding of the Dyfed Pension Fund and
the work carried out by the Administration and Investment teams.

A training programme is in place and board members have attended a number of
specific training events arranged by the Local Government Association, Hymans,
CIPFA, the Fund’s Independent Investment Advisor, the investment managers of
the Fund and the Fund’s actuary.

Administration
It has been an extremely busy year again both on a regulatory basis and with the
additional workload associated from the Actuarial Valuation in order to reassess
employer contribution rates. This also coincided with the valuation of both the
Police and Firefighters pension schemes. The Dyfed Pension Fund also continued
to act as the lead authority in undertaking Partnership working with colleague
Welsh Pension Funds.  

In accordance with the Local Government Pension Scheme Regulations the Fund
has prepared an administration strategy. The objective of the strategy is to clearly
define the roles and responsibilities of the Dyfed Pension Fund and the
participating employers under the Regulations. To compliment the administration
strategy the Fund has also produced a Customer Charter which outlines our
commitment to each stakeholder and a Service Standards directive which outlines
the processing times of our administrative procedures. We continue to evaluate
areas for improvement and welcome scheme member feedback.

Collaboration and Pooling 
The final submission for the Wales Investment Pool was submitted to HM
Government on 15 July 2016. The eight Welsh funds although not satisfying
minimum criteria in size of £25bn (approx. £15bn) made a compelling submission
in respect of its linguistic, cultural, and regulatory  differences which alongside the
already fruitful collaborative work undertaken by the Society of Welsh Treasurers
Pension Sub Group convinced HM Government to approve the submission in
November 2016. 

The Welsh joint submission proposed the engagement of a Financial Conduct
Authority (FCA) regulated Third Party Pool Operator to provide the Regulatory
framework and mechanism with which to manage and reduce investment
management expenses for the funds. The contract notice for the operator has
been published and an appointment is expected in Summer 2017. An Inter
Authority Agreement (IAA), the legal framework for establishing a Joint
Governance Committee (JGC), has been approved by all eight administering
authorities. The IAA sets out the governance arrangements for the Pool, the rights
and obligations of the eight participating authorities and the powers and
responsibilities delegated to the JGC.

An Officer Working Group will act as advisors to the JGC. 

The IAA provides for one of the eight authorities to
act as Host Authority and Accountable Body for the
JGC. It will provide administrative and secretarial
support to the JGC and will implement decisions
made by the JGC. The Host Authority will liaise
with the Operator on behalf of the participating
authorities and will also be responsible for
arranging training for members of the JGC. I am
delighted to inform you that Carmarthenshire
County Council has been selected to provide this
service.

http://www.dyfedpensionfund.org.uk
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LGPS 2014
I am sure that you are all familiar with the Career Average Revalued Earnings
(CARE) scheme was introduced from 1st April 2014. 

The table below shows the main provisions of the LGPS 2014 for membership
FROM 1st April 2014.

My Pension On-line
What will My Pension On-line allow me to do?

Whether you’re an active, deferred or pensioner member of the Scheme, you will
be able to view and update your basic details, access relevant forms and receive all
publications immediately, including your annual benefit statement, newsletters
and factsheets. If you’re an active member, you will be able to perform benefit
calculations at your convenience, so that you can actively plan for your retirement.

If you’re a pensioner, you will be able to view your pension details, submit any
change of bank or building society account details or change of address, view your
payment history and tax code, your payment dates, payment advice slips, P60
statements and pension increase statements.

How do I register for My Pension On-line?

It couldn’t be easier, all you need to do is contact the Dyfed Pension Fund by either 
telephoning: 01267 224043 or by e-mailing: pensions@carmarthenshire.gov.uk
to request an activation key.

Your activation key will then be sent to your home address and you will be
required to log in to the ‘My Pension Online’ area via the Fund website:
www.dyfedpensionfund.org.uk

You will be asked to enter your surname, National Insurance number, date of birth
and activation key and then prompted to set up your own username, password
and security questions.

Pensioner Pay Dates

LGPS 2014

Basis of Pension Career Average Revalued Earnings (CARE)

Accrual rate 1/49th

Revaluation rate Consumer Price Index (CPI)

Normal Pension
Age

Equal to the members State Pension Age 
(Minimum Age 65)

Contribution
Flexibility

Members can opt to pay 50% contributions for 50% of the
pension benefit

Definition of
Pensionable Pay

Based on actual pensionable pay and to include non
contractual overtime and additional hours for part time
staff

Vesting Period Has increased from 3 months to 2 years
28 April 2017 31 August 2017 22 December 2017

31 May 2017 29 September 2017 31 January 2018

30 June 2017 27 October 2017 28 February 2018

28 July 2017 30 November 2017 29 March 2018

For further information please see the Dyfed Pension Fund website which has
been  updated to reflect all the regulatory amendments along with revised
factsheets and notes of guidance.
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Employee Contribution Rates
The LGPS 2014 has amended the method of assessing your contribution rate from
‘full time equivalent’ pensionable pay to your ‘actual pensionable pay’. Pensions
contributions will now also be payable on overtime.

Responsibility for determining a member’s earnings and contribution rate,
including notification requirements, falls on the Employer. Where a member holds
more than one post with an Employer, a separate assessment will be undertaken
for each post held.

The table contains the earnings bands and contribution rates applicable for 
2017- 2018.

Member Contribution Table from 1 April 2017

Cohabiting Partners Benefits
From 1 April 2008, the LGPS provided a pension to not only a spouse or Civil
Partner, but also to a nominated cohabiting partner. Certain conditions are set by
Regulation as follows:

• Individual A is able to marry, or form a civil partnership with B

• A and B are living together as if they were husband and wife or as if they were
civil partners

• Neither A nor B is living with a third person as if they were husband or wife or
as if they were civil partners and

• Either B is financially dependent on A or A and B are financially 
inter-dependent

Changes to Scheme rules from April 2014 provide that a survivor’s pension will
automatically be payable to a cohabiting partner without the need for the scheme
member to have completed a form nominating them to receive a survivor’s
pension.

Further information can be obtained by either contacting the pensions section or
via the website.

National Fraud Initiative
The Fund continues to participate within the anti-fraud initiative organised by the
Audit Commission where data provision includes Payroll and Occupational
Pension details. Such information is compared with other public body data which
helps ensure:

• The best use of public funds

• No pension is paid to a person who has deceased and

• Occupational Pension income is declared by Housing Benefit claimants

Band Actual Pensionable Pay (£) Gross rate (%)

1 Up to 13,700 5.50

2 13,701 to 21,400 5.80

3 21,401 to 34,700 6.50

4 34,701 to 43,900 6.80

5 43,901 to 61,300 8.50

6 61,301 to 86,800 9.90

7 86,801 to 102,200 10.50

8 102,201 to 153,300 11.40

9 153,301 or more 12.50

http://www.dyfedpensionfund.org.uk
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Job Evaluation & Single Status
Where reductions in pay arise as a result of job evaluation or single status
exercises, a scheme member can elect to use the annual average of the best 3
consecutive years’ pay to 31 March within the last 13 years of employment for the
purposes of final pay. Scheme members must make an election, no later than 1
month before the date they cease membership of the LGPS if they wish to exercise
this option. A ‘Job Evaluation & Your Pension Benefits’ factsheet is available on the
website.

Tax Reform
From April 2016, the Lifetime Allowance (LTA) for tax-privileged pensions saving
decreased from £1.25 million to £1 million. This is the total value of all pension
benefits you are able to build without triggering an excess benefits tax charge.
Upon retirement you are required to declare all non LGPS pension benefits in
payment, or due to come into payment, so that your LTA can be assessed.

As with previous changes to the LTA there are two new forms of protection and
these will work in a similar way to Fixed Protection 2014 and Individual Protection
2014. Further information on how these changes may impact upon you is detailed
on the HMRC website. Please note that pensions staff cannot give financial or
personal taxation advice.

You will recall from April 2014 the Annual Allowance limit reduced to £40,000 and
this limit continues. To calculate the value of any annual increase in the LGPS you
need to work out the difference in the total value of any accrued pension benefits
between two ‘pension input periods’, usually April to March.

This is done by multiplying the value of the increase in pension by 16 and adding
the increased value of any lump sum and AVC fund. Your 2017 Annual Benefit
Statement will contain further information regarding the impact of the annual
allowance on your pension accrual in the LGPS. The outcome of this calculation
must then be added to any increases in pension entitlement that may arise from
any other pension arrangement an individual may have to ascertain whether the
annual limit has been breached.

Statutory Underpin Protections
Protections are in place if you are nearing retirement to ensure that you will get a
pension at least equal to that which you would have received in the scheme had it
not changed on 1 April 2014. This protection is known as the 'underpin'.

The underpin applies to you if you were:

• paying into the Scheme on 31 March 2012 and

• you were within 10 years of your Normal Pension Age on 1 April 2012

• you haven’t had a disqualifying break in service of more than 5 years

• you've not drawn any benefits in the LGPS before Normal Pension Age and

• you leave with an immediate entitlement to benefits

The Pensions Section will automatically carry out the underpin calculation when
you leave the Scheme.

The Rule of 85
The rule of 85 protects some or all of your benefits from the normal early payment
reduction. To have rule of 85 protection you must have been a member of the LGPS
on 30 September 2006. The rule of 85 is satisfied if your age at the date when you
draw your pension plus your Scheme membership (each in whole years) adds up
to 85 years or more.

If you have rule of 85 protection this will continue to apply from April 2014. The
only occasion where this protection does not automatically apply is if you choose
to voluntarily draw your pension on or after age 55 and before age 60 without
your employer’s permission.

For a more detailed understanding of your own position you should log in to ‘My
Pension Online’ or contact the pension section directly.

http://www.dyfedpensionfund.org.uk
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Investments
There have been no changes to the Fund’s Investment Managers in the last year,
the Fund continues to be managed by:

• BlackRock (regional equities, fixed interest) 

• Schroders (Pan European property) 

• Partners Group (Pan European property)

• Columbia Threadneedle (global equities) and 

• Baillie Gifford (global equities)

Fund Value and Performance

The value of the fund increased to £2.2bn on 31 December 2016:

3 mths to 
Dec 2016 % 

12 mths to 
Dec 2016 % 

3 years to 
Dec 2016 % pa

Fund Performance 2.9 21.4 11.0

Fund Benchmark 3.2 18.2 9.8

Under/Outperformance -0.3 3.2 1.2

Value (£m) Fund (%)

BlackRock 1,525 69

Schroders 181 8

Partners Group 39 1

Columbia Threadneedle 237 11

Baillie Gifford 252 11

TOTAL 2,234 100

   
A share holdings

£21m £19m £13m

£11m

£32m £23m £22m

£13m 

£14m

Pension Fund Chair and Panel Members

Councillor Wyn Evans has decided not to stand at the May 2017 County Council
elections and will therefore be stepping down from his role as Chairman of the
Pension Fund Panel. Over the successful 18 years that he has been Chairman he
has seen the fund value grow from £758m to £1.9bn, the membership increase
from 23,572 to 44,931, the scheme change from final salary to Career Average
Revalued Earnings (CARE) and  the number of investment managers diversify from
1 to 5. 

Councillor Siân Thomas and Councillor Terry Davies have also decided not to stand
again and will therefore be stepping down from their roles as pension panel
members.

May I therefore, personally and on behalf of all our stakeholders thank them all for
the dedication and support they have provided to myself and other officers over
the years and wish them all the best for the future. 

The Fund continued to perform well in 2016 as illustrated in the table below:

Top ten equity holdings by market value 
31 December 2016

B share holdings
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Points of Contact
Your points of contact for the Fund are included below:

Pension Investments

Anthony Parnell 
Treasury & Pension Investments Manager
01267 224180
AParnell@carmarthenshire.gov.uk

Paul James
Pension Investments Officer
01267 224136
SPJames@carmarthenshire.gov.uk

Tracey Williams
Assistant Accountant
01267 224129
TLWilliams@carmarthenshire.gov.uk

Tina Leigh
Accounting Technician
01267 224106
TLeigh@carmarthenshire.gov.uk

Pensions Administration

Kevin Gerard 
Pensions Manager
01267 224157
KGerard@carmarthenshire.gov.uk

Martin Morgan 
Deputy Pensions Manager
01267 224452
MMorgan@carmarthenshire.gov.uk

Mathew James
Communications & Training Officer
01267 224043
MaJames@carmarthenshire.gov.uk

or alternatively
pensions@carmarthenshire.gov.uk

Membership & Benefits Queries

Surname A-G 01267 224474
Surname H-O 01267 224155
Surname P-Z 01267 224660
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