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You will recall from last year’s Newsletter and other recent correspondence
issued that a Career Average Revalued Earnings (CARE) scheme is now in
place from 1 April 2014. 

For more detailed information please see the Dyfed Pension Fund website
which has been updated to reflect all the regulatory amendments along with
revised factsheets and notes of guidance. 

The table below shows the main provisions of the LGPS 2014 for membership
from 1 April 2014:

Employee Contribution Rates

The LGPS 2014 has amended the method of assessing your contribution rate
from ‘full time equivalent’ pensionable pay to your ‘actual pensionable pay’.
Pensions contributions will now also be payable on overtime.  Responsibility
for determining a member’s earnings and contribution rate, including
notification requirements, falls on the Employer. Where a member holds more
than one post with an Employer, a separate assessment will be undertaken for
each post held. The table below contains the earnings bands and contribution
rates applicable for 2014-2015 from 1 April 2014.

LGPS 2014

Basis of Pension Career Average Revalued Earnings (CARE)

Accrual rate 1/49th

Revaluation rate Consumer Price Index (CPI)

Normal Pension Age Equal to the members State Pension Age (Minimum Age 65) 

Contribution
Flexibility

Members can opt to pay 50% contributions for 50% of the pension
benefit

Definition of
Pensionable Pay

Based on actual pensionable pay and to include non contractual
overtime and additional hours for part time staff

Vesting Period Increased from 3 months to 2 years

Pay Bands (£) Contribution Rates (%)

Up to 13,500 5.5

13,501 - 21,000 5.8

21,001 - 34,000 6.5

34,001 - 43,000 6.8

43,001 - 60,000 8.5

60,001 - 85,000 9.9

85,001 - 100,000 10.5

100,001 - 150,000 11.4

More than 150,000 12.5



Statutory Underpin Protections

Protections are in place if you are nearing retirement to ensure that you will get
a pension at least equal to that which you would have received in the scheme
had it not changed on 1 April 2014. This protection is known as the 'underpin'.

The underpin applies to you if you:
•    were paying into the Scheme on 31 March 2012
•    were within 10 years of your Normal Pension Age on 1 April 2012 
•    have not  had a disqualifying break in service of more than 5 years
•    have not drawn any benefits in the LGPS before Normal Pension Age and
•    leave with an immediate entitlement to benefits. 

The Pensions Administration Section will automatically carry out the underpin
calculation when you leave the Scheme.

The Rule of 85

The rule of 85 protects some or all of your benefits from the normal early
payment reduction. To have rule of 85 protection you must have been a
member of the LGPS on 30 September 2006. The rule of 85 is satisfied if your
age at the date when you draw your pension plus your Scheme membership
(each in whole years) adds up to 85 years or more.

If you have rule of 85 protection this will continue to apply from April 2014.
The only occasion where this protection does not automatically apply is if you
choose to voluntarily draw your pension on or after age 55 and before age 60
without your employer’s permission.

For a more detailed understanding of your own position you should log in to
‘My Pension Online’ or contact the Pensions Administration Section directly. 

Tax Reform

From April 2014 the Annual Allowance limit reduced to £40,000. To calculate
the value of any annual increase in the LGPS you need to work out the
difference in the total value of any accrued pension benefits between two
‘pension input periods’, usually April to March. This is done by multiplying the
value of the increase in pension by 16 and adding the increased value of any
lump sum and AVC fund. Your 2014 Annual Benefit Statement will contain
further information regarding the impact of the annual allowance on your
pension accrual in the LGPS. The outcome of this calculation must then be
added to any increases in pension entitlement that may arise from any other
pension arrangement an individual may have to ascertain whether the annual
limit has been breached.

From April 2014, the Lifetime Allowance for tax-privileged pensions saving
decreased from £1.5 million to £1.25 million. This is the total value of all
pension benefits you are able to build without triggering an excess benefits tax
charge. Upon retirement you are required to declare all non LGPS pension
benefits in payment, or due to come into payment, so that your LTA can be
assessed. Please note that pensions staff cannot give financial or personal
taxation advice.

Administration Strategy

In accordance with the Local Government Pension Scheme Regulations the
Fund has prepared an administration strategy. The objective of the strategy is
to clearly define the roles and responsibilities of the Dyfed Pension Fund and
the participating employers under the Regulations. To compliment the
administration strategy the Fund has also produced a Customer Charter which
outlines our commitment to each stakeholder and a Service Standards directive
which outlines the processing times of our administrative procedures. We
continue to evaluate areas for improvement and welcome scheme member
feedback.



Job Evaluation & Single Status

Where reductions in pay arise as a result of job evaluation or single status
exercises, a scheme member can elect to use the annual average of the best 3
consecutive years pay to 31 March within the last 13 years of employment for
the purposes of final pay. Scheme members must make an election, no later
than one month before the date they cease membership of the LGPS if they
wish to exercise this option. A ‘Job Evaluation & Your Pension Benefits’
factsheet is available on the website. 
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National Fraud Initiative

The Fund continues to participate within the anti-fraud initiative organised by
the Audit Commission where data provision includes Payroll and
Occupational Pension details. Such information is compared with other public
body data which helps ensure: 

•    The best use of public funds
•    No pension is paid to a person who has deceased and
•    Occupational Pension income is declared by Housing Benefit claimants.

Cohabiting Partners Benefits

From 1 April 2008, the LGPS provided a pension to a spouse or Civil Partner
and a nominated cohabiting partner. Certain conditions are set by Regulation
as follows: 

•    Individual A is able to marry, or form a civil partnership with B
•    A and B are living together as if they were husband and wife or as if they 
     were civil partners 
•    Neither A nor B is living with a third person as if they were husband or wife 
     or as if they were civil partners and
•    Either B is financially dependent on A or A and B are financially inter-
     dependent. 

Changes to Scheme rules from April 2014 provide that a survivor’s pension will
automatically be payable to a cohabiting partner without the need for the
scheme member to have completed a form nominating them to receive a
survivor’s pension.
Further information can be obtained by either contacting the Pensions
Administration Section or via the website.



Investments

The Pension Panel have completed the review of the asset allocation of the
Fund. Threadneedle and Baillie Gifford were appointed in December 2013 to
manage approx £340m of Global Equity investments on behalf of the Fund.
The funding took place during April 2014 from the UK and European Equity
portfolios that were managed by BlackRock.

The revised benchmark asset allocation of the Fund following the review and
from April 2014 is:

The Fund continued to perform well in 2013 as illustrated in the table below:

To ensure that Schroders and Partners Group investments were in line with the
benchmark allocations of 8% and 2% they were awarded further amounts of
£32m and £8m respectively in June 2013.

3mths to Dec 2013 1 year to Dec 2013

Fund Performance 4.1% 15.1%

Average Local Authority Fund 3.7% 15.0%

Ranking against approx. 100 Local
Authority Funds 29 53

Value (£m) Fund (%)

Blackrock 1,518 91

Schroders 135 8

Partners Group 21 1

TOTAL 1,674 100

Top ten equity holdings by market value 31 December 2013

   

A share holdings

B share holdings

£16m£20m

£28m

£16m £16m

£39m £31m £26m£38m 

£16m

Current
Benchmark

(%)

Revised
Benchmark

(%)

Change
(%)

UK Equities 39.00 25.00 -14.00

North American Equities 10.00 10.00 -

European Equities 5.00 - -5.00

Japanese Equities 3.50 3.50 -

Developed Pacific (excl. Japanese) Equities 3.25 3.25 -

Emerging Market Equities 8.25 8.25 -

Global Equities - 19.00 +19.00

Pan European Property 10.00 10.00 -

Index Linked Gilts 10.00 10.00 -

UK Corporate Bonds 10.00 10.00 -

Cash 1.00 1.00 -

TOTAL 100.00 100.00
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Triennial Valuation

The results of the 2013 valuation and the comparison with 2010 are shown
below: 

Employer contribution rates have been revised accordingly and every employer
will be informed of the new rates in due course.

Award

I am pleased to announce again this year that the Fund has been successful in
winning a prestigious award. The Fund was awarded the Pensions Age Defined
Benefit Pension Scheme of the Year Award in February 2014. The award is
open to all UK public and private sector Defined Benefit Pension schemes and
is awarded to the scheme that has risen to the investment and regulatory
challenges facing the Defined Benefit pensions environment today and as such
serves as an inspiration to other schemes in the pensions marketplace.

My Pension On-line 

What will My Pension On-line allow me to do?
Whether you’re an active, deferred or pensioner member of the Scheme, you
will be able to view and update your basic details, access relevant forms and
receive all publications immediately, including your annual benefit statement,
newsletters and factsheets. If you’re an active member, you will be able to
perform benefit calculations at your convenience, so that you can actively plan
for your retirement.

If you’re a pensioner, you will be able to view your pension details, submit any
change of bank or building society account details or change of address, view
your payment history and tax code, your payment dates, payment advice slips,
P60 statements and pension increase statements. 

How do I register for My Pension On-line? 
It couldn’t be easier, all you need to do is contact the Dyfed Pension Fund: 
Tel: 01267 224043 or by e-mailing: pensions@carmarthenshire.gov.uk
to request an activation key. 

Your activation key will then be sent to your home address and you will be
required to log in to the ‘My Pension Online’ area via the Fund website:

www.dyfedpensionfund.org.uk.

You will be asked to enter your surname, National Insurance number, date of
birth and activation key and then a prompt to set up your own username,
password and security questions.

31 March 2013
(£m)

31 March 2010
(£m)

Total Assets 1,581 1,234

Liabilities:

Active members 810 674

Deferred pensioners 224 128

Pensioners 746 561

Total Liabilities 1,780 1,363

Past service surplus/ (shortfall) (199) (129)

Funding Level 89% 91%



Points of Contact
Your points of contact for the Fund are included below:

Pension Investments

Anthony Parnell 
Treasury & Pension Investments Manager
01267 224180
AParnell@carmarthenshire.gov.uk

Dylan Jones 
Pension Investments Officer
01267 224136
DyWJones@carmarthenshire.gov.uk

Tina Leigh 
Accounting Technician
01267 224106
TLeigh@carmarthenshire.gov.uk

Pensions Administration

Kevin Gerard 
Pensions Manager
01267 224157
KGerard@carmarthenshire.gov.uk

Martin Morgan 
Deputy Pensions Manager
01267 224452
MMorgan@carmarthenshire.gov.uk

Mathew James
Communications & Training Officer
01267 224043
MaJames@carmarthenshire.gov.uk

or alternatively
pensions@carmarthenshire.gov.uk

Membership & Benefits Queries

Surname A-G 01267 224454
Surname H-O 01267 224155
Surname P-Z 01267 224185


