
This year has been another
challenging and busy period
in the management of the
Dyfed Pension Fund.

In the pensions administration

environment we have been dealing with

consultations, regulatory amendments

and system development. We continue to

evaluate areas for improvement and

welcome scheme member feedback. The

Dyfed Pension Fund continued to act as

the lead authority in undertaking

‘Partnership’ working with colleague

Welsh Pension Funds. 

In accordance with the Local Government

Pension Scheme Regulations the Fund has

prepared an administration strategy.

The objective of the strategy is to clearly

define the roles and responsibilities of the

Dyfed Pension Fund and the participating

employers under the Regulations. To

compliment the administration strategy

the Fund has also produced a Customer

Charter which outlines our commitment

to each stakeholder and a Service

Standards directive which outlines the

processing times of our administrative

procedures. 

The Government has changed the index

from which the pensions increase is

assessed from the Retail Price Index (RPI)

to the Consumer Price Index (CPI).

Pensions will increase by 5.2% from 9

April 2012, representing the increase in

the Consumer Price Index for the 12

month period to 30 September 2011.

Pensions increase is normally applied to

pensioners who are age 55 or over, or

have retired at any age on ill-health

grounds or are in receipt of a spouse’s or

child’s pension. A pensioner who retired

in the last 12 months will have a

proportionate increase applied.

Awards 

The Fund achieved national recognition

by being shortlisted for awards in the

following categories:

LGC Finance Awards: Shortlisted for the

Fund of the Year Category (Above £750

million), and also the Quality of Service

Category. It was recorded as being 'Highly

Commended' for the Fund of the Year

Category. 

Professional Pensions Awards:
Shortlisted for the Large Scheme of the
Year Category (£1 billion to £2.5 billion).
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Pensioner Pay Dates

The Fund continues to participate within

the anti-fraud initiative organised by the

Audit Commission where data provision

includes Payroll and Occupational Pension

details.  Such information is compared with

other public body data which helps ensure: 

• The best use of public funds 

• No pension is paid to a person who has

deceased and 

• Occupational Pension income is declared

by Housing Benefit claimants 

Proposals for a new LGPS Scheme  

Following the publication of the interim

report on the independent review of public

sector pensions which was chaired by John

Hutton, the Government issued a

consultation document which included a

number of costed options together with a

range of additional issues to consider and

required a response by 6 January 2012. The

consultation document proposed an

increase to scheme member contributions,

changing the scheme from a final salary

scheme to a career average scheme and

also adjusting the accrual rate. The Dyfed

Pension Fund responded to the

consultation and a copy of the response is

on the website. At the time of printing no

further information was available,

however, once the foundations for a new

scheme are agreed an update will be

issued to all scheme members. 

Cohabiting Partners Benefits 

From 1 April 2008, the new-look LGPS

provided a pension to not only a spouse or 

Civil Partner, but also to a nominated

cohabiting partner. Certain conditions are

set by Regulation as follows: 

• Individual A is able to marry, or form a

civil partnership with B 

• A and B are living together as if they

were husband and wife or as if they

were civil partners 

• Neither A nor B is living with a third

person as if they were husband or wife

or as if they were civil partners and 

• Either B is financially dependent on A or

A and B are financially inter-dependent

Cohabiting Partners survivor benefits was

restricted to post April 1988 membership.

Changes to Scheme rules have now been

introduced which enable individuals to

provide for cohabiting partners'

dependents benefits to cover pre-April

1988 membership by way of additional

contributions. However benefits cannot

be paid unless you have completed a

nominated cohabiting partners form.
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For example: A scheme member dies in

service and she has been living with her

partner for the last 12 years as if they

were man and wife and they also have a 9

year old child. A will was made leaving

everything to her partner. The Fund did

not have a Nominating Cohabiting Partner

form, therefore, could not pay a

nominated partners pension. 

Nominated cohabiting partner forms and

further information can be obtained by

either contacting the pensions section or

via the website. 

Job Evaluation & Single Status 

Where reductions in pay arise as a result

of job evaluation or single status exercises,

a scheme member can elect to use the

annual average of the best 3 consecutive

years’ pay to 31 March within the last 13

years of employment for the purposes of

final pay. Scheme members must make an

election, no later than 1 month before the

date they cease membership of the LGPS if

they wish to exercise this option. A ‘Job

Evaluation & Your Pension Benefits’

factsheet is available on the website. 

Employee Contribution Rates 

The new-look LGPS introduced tiered

contribution levels from 1 April 2008.

Responsibility for determining a

member’s earnings and contribution rate,

including notification requirements, falls

on the Employer. Where a member holds

more than one post with an Employer, a

separate assessment will be undertaken

for each post held. The table contains the

earnings bands and contribution rates

applicable for  2012-2013. 

Tax Reform 

You will recall from last year’s Newsletter

that changes have been made to the

maximum amount of tax exempt pension

savings that can be built up in any given

year (Annual Allowance or AA). From

April 2011 the AA limit was reduced to

£50,000. To calculate the value of any

annual increase in the LGPS you need to

work out the difference in the total value

of any accrued pension benefits between

two ‘pension input periods’, usually April

to March. This is done by multiplying the

value of the increase in pension by 16 and

adding the increased value of any lump

sum and AVC fund. Your 2012 Annual

Benefit Statement will contain further

information regarding the impact of the

new annual allowance on your pension

accrual in the LGPS. The outcome of this

calculation must then be added to any

increases in pension entitlement that may

arise from any other pension arrangement

an individual may have to ascertain

whether the annual limit has been

breached.  
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Band Earnings Band Contribution Rate

1 Up to £13,500 5.50%

2 £13,501 - £15,800 5.80%

3 £15,801 - £20,400 5.90%

4 £20,401 - £34,000 6.50%

5 £34,001 - £45,500 6.80%

6 £45,501 - £85,300 7.20%

7 More than £85,300 7.50%



From April 2012, the Lifetime Allowance

(LTA) for tax-privileged pensions saving

decreased from £1.8 million to £1.5

million. This is the total value of all

pension benefits you are able to build

without triggering an excess benefits tax

charge. Upon retirement you are required

to declare all non LGPS pension benefits in

payment, or due to come into payment, so

that your LTA can be assessed. Please note

that pensions staff cannot give financial or

personal taxation advice. 

The annual financial statements of the
Dyfed Pension Fund were audited by the
Wales Audit Office by 30 September 2011.
They issued an unqualified audit report
again this year, which is very pleasing to
note. Within the report they highlighted
the need for a stand-alone Risk
Assessment Review for the Fund. This will
be presented at the next Panel Meeting for
approval by the end of this financial year.    

The Fund performed strongly last year.
The cumulative return for our three
investment managers (BlackRock,
Schroders and Partners Group) of 8.5%
was well into the upper half of local
authority results. Over the longer term the
Fund has achieved a return of 11.4% per

annum which is almost 7% per annum
ahead of price inflation. Compared with
the average local authority fund, the Dyfed
Pension Fund is structured quite
differently in that it holds a greater
proportion of its assets in bonds, and has
less invested in alternative investments
(private equity, hedge funds, etc.).
This strategy has been very valuable in
recent years, and the Fund has bettered
the peer group over three and five years.
Over the last decade, the Fund has
outperformed by 0.8% per annum and
ranks in the top 10% of local authority
fund performances. Outperformance has
come in equal measure from asset
allocation (the Panel’s decisions) and
stock selection (manager skill at picking
investments).

Mr Eric Lambert was reappointed as
the Independent Adviser for the Dyfed
Pension Fund in October 2011
following a full tender evaluation
exercise.
His contract will run for a minimum of
three years and he will continue to
provide general advice in many areas
including, the objectives and policies of
the Fund, the Fund's approach to
responsible investment, appropriate
benchmarks, choice of manager and
external specialists, the activity and
performance of the investment managers,
new developments and opportunities in
investment theory and practice and
pension regulations.

An Independent Adviser is essential for
the Fund as the responsibilities of Panel
Members are increasing year on year,
particularly following the Myners Review
and subsequent pensions legislation. The
adviser’s work is uncompromised by
conflicts of interest and Panel Members
can take comfort from Mr Lambert's many
years of experience with this Fund and
other LGPS funds. 
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During the year, Mr Lambert submitted a
report to Panel on whether the Fund’s
current long term investment strategy is
likely to deliver the investment returns
assumed in the March 2010 actuarial
valuation. His conclusion that the current
strategy is appropriate to deliver the
assumed (actuarial) return of 2.25% to
2.50% per annum over gilts is reassuring
to note and means that the Fund is well
placed to deliver the required returns over
the long term.

New Developments - My Pension

On-line

What will My Pension On-line allow

me to do?

Whether you’re an active, deferred or

pensioner member of the Scheme, you will

be able to view and update your basic

details, access relevant forms and receive

all publications immediately, including

your annual benefit statement,

newsletters and factsheets.  If you’re an

active member, you will be able to

perform benefit calculations at your

convenience, so that you can actively plan

for your retirement.

If you’re a pensioner, you will be able to

view your pension details, submit any

change of bank or building society

account details or change of address, view

your payment history and tax code, your

payment dates, payment advice slips, P60

statements and pension increase

statements.

Top Ten Equity Holdings By Market

Value 29 February 2012

   

A share holdings

B share holdings

£15m

£21m

£17m

£21m

£18m

£20m

£30m

£28m

£26m

£25m



How do I register for My Pension

On-line?

It couldn’t be easier, all you need to do is

contact the Dyfed Pension Fund by either

telephoning 01267 224043 or by

e-mailing: 

pensions@carmarthenshire.gov.uk 

to request an activation key.  

Your activation key will then be sent to

your home address and you will be

required to log in to the ‘My Pension On-

line’ area via the Fund website: 

www.dyfedpensionfund.org.uk.  

You will be asked to enter your surname,

National Insurance number, date of birth

and activation key and then prompted to

set up your own username, password and

security questions.
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If you need this information in
large print, in braille or on audio
tape, please phone 01267 224180

Investments

AParnell@carmarthenshire.gov.uk

01267 224180

Administration

KGerard@carmarthenshire.gov.uk 

01267 224157

Membership & Benefits Queries

Surname A-G 01267 224947

Surname H-O 01267 224158

Surname P-Z  01267 224660

pensions@carmarthenshire.gov.uk

Points of contact

All documents are available on the  Fund website.


