
Mr Roger Jones 
BSc Econ (Hons), CPFA
Director of Resources

In my introduction to the Annual
Report & Accounts 2009-2010 I
referred to the imminent outcome of
the 2010 valuation.

e statutory triennial valuation
reviews the financial position of the
Fund and determines the appropriate
employer contributions going forward. 

e overwhelming reaction from 
the Fund’s employers and other
stakeholders to the valuation results
was undoubtedly one of relief. e
solvency level between 2007 and 2010
fell marginally from 92% to 91% which,
given that this was one of the most
tumultuous periods experienced by the
financial markets in decades, was as
good an outcome that anyone of us
could have hoped for.   Consequently,
the majority of the employers will have
no increase in their contribution level
for the next three years. A reduction in
the assumptions for salary increases,
pension increases and the allowance for
ill health and the assets and liabilities of
the Fund increasing at the same rate
have assisted in this stability. With the

necessity to make substantial efficiency
savings over the next three years (and
beyond) this is some good news in a
continuing challenging environment.  

I would like to thank the investment
and administration staff for providing
the data to the Fund Actuary and
Government Actuary’s Department
within reduced timescales.

e Dyfed Pension Fund is still one 
of the best funded LGPS schemes
and the full report will be available
on the website in the coming weeks.

As I mentioned above, assets have
increased over the last 3 years, rising
from £1.1bn to £1.2bn. is is no mean
achievement when we consider the
financial turmoil of 2008 and 2009. I’m
sure that our three investment
managers, BlackRock, Schroders and
Partners Group will continue to work
diligently on our behalf to provide the
returns necessary to keep this increase
going.

ese valuation results and asset figures
will assist us in reviewing our
Investment Strategy for the Fund in the
coming months.
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Northern Trust replaced HSBC,
following a full OJEU tender exercise, 
in December 2010 to provide global
custody and investment accounting
services for the Fund. ey demonstrated
expertise in core asset servicing, 
including investment accounting. ey
have a comprehensive understanding 
of the Local Government Pension
Schemes (LGPS) market and an
impressive online reporting portal.
Alongside a competitive fee schedule,
these were key criteria in this
appointment. 

Further to my comments in last year’s
newsletter, a separate bank account
has now been established for the Fund.
is will again enhance the transparency
and governance of the Fund and
provide further value for money to all
stakeholders.

All employers have been informed of
the new bank account details but if
there are any queries please contact the
investment team.

e interim report on the independent
review of public sector pensions, chaired
by John Hutton was published on 7th

October 2010. e report generally
endorses the view within the public
sector that public service pension
schemes are a valuable recruitment and
retention tool, as the Scheme can help
to provide a reasonable standard of

living at retirement and reduce the
burden to the Government purse of
providing additional retirement
benefits. e report rejected the claims
that public service pensions are “gold
plated” but confirmed that considerable
reforms are required to offset increased
costs in pension provision resulting
from people living longer and 
to maintain the affordability and
sustainability of future pension
provision. 

His final report, which was published
on 10th March 2011, confirmed these
initial views and has provided more
detail within 27 recommendations.

ese recommendations will be
discussed by all stakeholders over 
the coming weeks and months. I will
provide an update in the Annual 
Report and Accounts 2010 - 2011 
and next year’s newsletter.
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Top Ten Investments as at 
28 February 2011

£39m £25m £23m

£23m £22m £18m

£17m £15m £13m

£13m
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Pensions Administration
e pace of change continues unabated
in the pensions administration
environment with each new year creating
more challenges than the previous. We
continue to evaluate areas for
improvement and welcome scheme
member feedback. 

e Dyfed Pension Fund continued to act
as the lead authority whilst undertaking
‘Partnership’ working with colleague
Welsh Pension Fund authorities. 

e Fund also achieved national
recognition by being shortlisted for
Awards in the following categories ‘Fund
of the Year’, ‘Quality of Service’, ‘Medium
to Large Scheme of the Year’ and ‘Defined
Benefit Communications (Public)’. 

I am also pleased to report further staff
success in attaining formal pension
qualifications which improves the
section’s capability to address ever
increasing stakeholder demand. 

It is also appropriate to officially express
my gratitude to Mr David Lewis who
retired as Exchequer Services Manager in
September 2010 following 38 years
service.  

Administration Strategy

In accordance with the LGPS Regulations
the Fund has prepared an Administration
Strategy. 

e objective of the strategy is to clearly
define the roles and responsibilities of the
Dyfed Pension Fund and the participating
employers under the Regulations. To
compliment this strategy the Fund has
also produced a Customer Charter which
outlines our commitment to each
stakeholder and a Service Standards
directive which outlines the processing
times of our administrative procedures.
All documents are available on the Fund
website.

Pensions Increase 

e Government has changed the index
from which the pensions increase is
assessed. e Consumer Price Index 
is now used instead of the Retail Price
Index. Pensions will increase by 3.1% from
11th April 2011 and represents the
increase in the Consumer Price Index for
the 12 month period to the 30th

September 2010. Pensions increase is
normally applied to pensioners who are
age 55 or over, or have retired at any age
on ill-health grounds or are in receipt of a
spouse’s or child’s pension. A pensioner
who retired in the last 12 months will
have a proportionate increase applied.
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National Fraud Initiative 

e Fund continues to participate within
the anti-fraud initiative organised by the
Audit Commission where data provision
includes Payroll and Occupational
Pension details. Such information is
compared with other public body data
which helps ensure: 
• e best use of public funds, 
• No pension is paid to a person 

who has deceased, and 
• Occupational Pension income 

is declared by Housing Benefit 
claimants 

Legislative update

Cohabiting Partners Benefits - From 
1st April 2008, the new-look LGPS
provided a pension to not only a spouse
or Civil Partner, but also to a nominated
cohabiting partner. Certain conditions are
set by Regulation as follows: 
• Individual A is able to marry, or 

form a civil partnership with B, 
• A and B are living together as if they 

were husband and wife or as if 
they were civil partners, 

• Neither A nor B is living with a third 
person as if they were husband or 
wife or as if they were civil partners, 
and either B is financially dependent 
on A or A and B are financially 
inter-dependent.

Cohabiting Partners survivor benefits was
restricted to post April 1988 membership.
Changes to Scheme rules have now been
introduced which enable individuals 
to provide for cohabiting partners'
dependents benefits to cover pre-April
1988 membership by way of additional
contributions. However benefits cannot
be paid unless you have completed a
nominated cohabiting partners form.

e.g. A scheme member dies in service and
she has been living with her partner for the
last 12 years, as if they were man and wife,
and they also have a 9 year old child. A will
was made leaving everything to her partner. 
e Pension Fund did not have a
Nominating Cohabiting Partner form,
therefore, could not pay a nominated
partners pension.

Pensioner Pay Dates 
28th April 2011 
27th May 2011 
30th June 2011 
29th July 2011 
31st August 2011 
30th September 2011 
28th October 2011 
30th November 2011 
23rd December 2011 
27th January 2012 
29th February 2012
30th March 2012 
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Nominated cohabiting partner forms and
further information can be obtained by
either contacting the pensions section or
via the website.

Combining Your Benefits - An
amendment to scheme regulations has
now given you the opportunity to join any
previous period of deferred Local
Government (LG) membership with your
current period of membership, providing
you make an election to do so by 
1st October 2011. is even applies if you
have previously elected to keep your
benefits separate. As an existing member
this will be a chance to combine your
LGPS benefits, so it may be a valuable
option and one worth considering.

Job Evaluation & Single Status - Further
changes have been made to the Scheme
rules covering final pay provisions on
which pension benefits are assessed. Such
changes now make it clear that where
reductions in pay arise as a result of job
evaluation or single status exercises, a
scheme member can elect to use the
annual average of the best 3 consecutive
years pay to the 31st March within the last
13 years of employment for the purposes
of final pay. Scheme members must make
an election, no later than one month before
the date they cease membership of the
LGPS if they wish to exercise this option.
A ‘Job evaluation & Your Pension Benefits’
factsheet is available on the website. 

Employee Contribution Rates - 
e new-look LGPS introduced tiered
contribution levels from 1st April 2008.
Responsibility for determining a member’s
earnings and contribution rate, including
notification requirements falls on the
Employer. Where a member holds more
than one post with an Employer, a separate
assessment will be undertaken for each 
post held. e following table contains the
earnings bands and contribution rates
applicable for 2011-2012 

Band Earnings Band Contribution
Rate

1 Up to £12,900 5.50%
2 £12,901 - £15,100 5.80%
3 £15,101 - £19,400 5.90%
4 £19,401 - £32,400 6.50%
5 £32,401 - £43,300 6.80%
6 £43,301 - £81,100 7.20%
7 More than £81,100 7.50%

e government has confirmed
it will not meet its intended deadline 
of April 2011 to introduce increased
contribution rates for scheme members
and will instead publish the increased
rates in the summer of 2011 with an
application date of April 2012.
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Tax Reform

On 14th October 2010 the Treasury
published plans for the restriction of tax
relief on pensions. Changes have been made
to the maximum amount of tax exempt
pension savings that can be built up in any
given year (Annual Allowance or AA) and
during the time before your pension
benefits come into payment (Lifetime
Allowance or LTA). 

From April 2011 the AA limit is to be
reduced to £50,000. To calculate the value
of any annual increase in the LGPS you
need to work out the difference in the total
value of any accrued pension benefits
between two ‘pension input periods’, usually
April to March. is is done by multiplying
the value of the increase in pension by 16
and adding the increased value of any lump
sum and AVC fund. e outcome of this
calculation must then be added to any
increases in pension entitlement that may
arise from any other pension arrangement
an individual may have to ascertain whether
the annual limit has been breached. From
April 2012, LTA for tax-privileged pension
saving will decrease from £1.8 million to
£1.5 million. 

is is the total value of all pension benefits
you are able to build without triggering an
excess benefits tax charge. 

Upon retirement you are required to
declare all non LGPS pension benefits in
payment, or due to come into payment, so
that your LTA can be assessed. Please note
that pensions staff cannot give financial or
personal taxation advice. 

Points of contact
Pension Investments
Anthony Parnell 01267 224180
Dylan Jones 01267 224136
Tina Leigh 01267 224106

Pensions Administration
Kevin Gerard 01267 224157
Martin Morgan 01267 224452

Communications & Training
Mathew James 01267 224043

Membership & Benefits Queries
Surname A-G 01267 224947
Surname H-O 01267 224158
Surname P-Z  01267 224660
pensions@carmarthenshire.gov.uk

If you need this information in
large print, in braille or on audio
tape, please phone 01267 224180


