
The tenth anniversary of

Councillor Wyn Evans’

chairmanship of the Dyfed

Pension Fund has seen many

changes to the Fund and it’s

investment managers.

I am pleased to announce that since

last year’s newsletter, Panel appointed

Schroders and Partners to manage

Pan European property mandates for

the Fund. The property mandates will

be funded from the fund's current

allocation to both Gilts and Index

Linked Bonds. Schroders will be

investing 80% of the mandate

(approx £88m) on our behalf and

Partners 20% (approx £22m). 

The managers were appointed on 8th

December 2009 following a thorough

tender exercise. The Panel and

officers are looking forward to having

a successful working relationship with

both managers. 

The Fund’s existing investment

manager (Barclays Global Investors)

“merged” with BlackRock on 1st

December 2009. Enhanced

opportunities will be available to the

Fund from additional products that

BlackRock can provide. All

correspondence is now in the name

of BlackRock, our client director is

still Mr Ian Davidson and Mr Lindsay

Tomlinson still attends panel

meetings. This stability and continuity

of investment personnel is essential

to the smooth running of our

portfolio.

  Global markets have made an

unprecedented recovery since my

gloomy overview last year. The bank

bail outs and quantitative easing

measures have contributed to this

recovery but we are not “out of the

woods” yet as far as stability in the

world economy is concerned.
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The market value of the Dyfed

Pension Fund has risen during this

recovery from £850m (February

2009) to £1.1bn (January 2010). It is

not quite back to the “heady days” of

2007 and liabilities have increased in

that time, so the percentage

solvency rate is unlikely to be at the

2007 level. 

The full actuarial valuation as at 31st

March 2010 will give all stakeholders

a clearer indication of the solvency of

the Fund and it’s affect on employer

contribution rates. Administration

and investment officers will be

providing timely and accurate data to

the actuary (Mercer) between now

and the summer to ensure that the

outputs from the exercise minimise

an increase in employer contribution

rates and maximise the solvency

level.

Local Government Pension Scheme 

(Management and Investment of

Funds) Regulations 2009 were

issued in December 2009 following

comments from ourselves and other

LGPS funds. The major inclusion in

the regulations is the requirement for

every pension fund to have a

separate bank account by 1st April

2011.  This will provide added

transparency and a clearer audit and

accountancy trail of pension fund

transactions.

The Dyfed Pension Fund substitute

panel member, Councillor Clive

Scourfield, relinquished his position

during the year. The additional

responsibilities he has accepted as a

County Councillor and Executive

Board member have meant that he

cannot devote the time necessary to

successfully undertake his panel

duties. Councillor Scourfield had

been the substitute member since

the post was established in 2000. His

professionalism and knowledgeable

questioning of officers, advisers and

the investment manager during panel

meetings was both entertaining and

supportive.  

Councillor Phillip Hughes will be

“coming off the substitute’s bench” in

his place and I’m sure he will offer

similar qualities over the coming

years. 

At the LGC Finance Awards 2009,

the Fund was shortlisted with the City

and County of Swansea and Norfolk

in the Fund of the Year (above £750

million) category. We were

unsuccessful on this occasion but I

would like to congratulate Jeff Dong

and his team at Swansea for winning

the award. Next year Jeff!
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Please don’t forget to visit the Dyfed

Pension Fund website

www.dyfedpensionfund.org.uk.

It has been re-developed to further

serve the needs of the members and

employing authorities of the Fund.

The site will be re-launched on 1st

April 2010 with a new look and

improved navigation, making it easier

to access fund information.  

Development of the site is on-going

and will continue beyond the 1st

April, therefore some areas may still

be under construction. Officers are

available to help with any

administration and investment issues

you may have.

top ten investments 

as at 28 february 2010

BP £34,602,556.32

HSBC £32,797,561.80

Glaxosmithkline £21,637,498.34

Vodafone £19,901,388.38

Billiton £16,482,106.17

Royal Dutch Shell A £16,021,323.40

Astrazeneca £15,725,657.45

RTZ £12,187,536.52

British American Tobacco £11,976,026.79

Royal Dutch Shell B £11,872,549.88

administration

pensions increase

Pensions Increase awards are

determined by the RPI (Retail Price

Index) for the 12 month period to

September. Given the current

economic downturn the RPI for

September 2009 was in negative

territory, the effect of which means

that no increase in pensions will be

applied from April 2010. However, it

has also been confirmed that no

reduction will apply to benefit values

as a result of the negative effect on

RPI values. 

national fraud initiative 

Carmarthenshire County Council and

the Dyfed Pension Fund continues to

participate within the anti-fraud

initiative organised by the Wales

Audit Office where data provision

includes Payroll and Occupational

Pension details. 

   Such information is compared with

other public body data which helps

ensure: 

• The best use of public funds, 

• No pension is paid to a person

who has deceased, and 

• Occupational Pension income is

declared by Housing Benefit

claimants 
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earliest retirement age

With the exception of ill health

retirement, individuals must have

attained age 50 to be entitled to

immediate release of benefits where

redundancy, efficiency or other early

retirement was granted. 

From April 2010, the earliest

retirement age increases to Age 55.

Individuals who terminate (with the

exclusion of ill health terminations)

after 31 March 2010 and have not

attained age 55 by the date of leaving

will be granted deferred benefit status

where pension will be released on

attaining Normal Retirement Age.

legislative update

cohabiting partners benefits -

From 1st April 2008, the new-look

LGPS provided a pension to not only

a spouse or civil partner, but also to a

nominated cohabiting partner. 

Certain conditions are set by

Regulation as follows: 

• Individual A is able to marry, or

form a civil partnership with B, 

• A and B are living together as if

they were husband and wife or as

if they were civil partners, 

• Neither A nor B is living with a third

person as if they were husband or

wife or as if they were civil partners,

and either B is financially

dependent on A or A and B are

financially interdependent.

Cohabiting Partners survivor benefits

were restricted to post April 1988

membership. 

Changes to Scheme rules have now

been introduced which enable

individuals to provide for cohabiting

partners' dependents benefits to

cover pre-April 1988 membership by

way of additional contributions. 

You should contact the Pension

Administration Section or visit the

website, should you wish to

nominate a cohabiting partner or

30th April 2010 

28th May 2010 

30th June 2010

30th July 2010 

27th August 2010 

30th September 2010 

29th October 2010 

26th November 2010

24th December 2010

28th January 2011 

25th February 2011

31st March 2011 

pensioner pay dates 
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require further information on

additional contributions to provide full

service cover for related dependent

benefits.

job evaluation & single status

Recent changes have been made to

the Scheme rules covering final pay

provisions on which pension benefits

are assessed. Such changes now

make it clear that where reductions in

pay arise as a result of job evaluation

or single status exercises, a scheme

member can elect to use the annual

average of the best 3 consecutive

years pay to the 31st March within

the last 10 years of employment for

the purposes of final pay. Scheme

members must make an election, no

later than one month before the date

they cease membership of the LGPS

if they wish to exercise this option. 

employee contribution rates

The new-look LGPS introduced tiered

contribution levels from 1 April 2008. 

Whilst a consultation exercise,

conducted during 2009, proposed

revised earning bands and

contribution rates from April 2010, as

outlined, it is a case of 'wait and see'

as to whether these changes will

actually come into effect.

earnings band contribution rate

0 - £15,000 5.5%

over £15,000 - £22,000 6.0%

over £22,000 - £30,000 6.5%

over £30,000 - £40,000 7.0%

over £40,000 - £75,000 7.5%

over £75,000 - £100,000 8.5%

over £100,000 10.0%

Certain former 'manual' workers held

a protected 5% contribution rate

under the former LGPS

arrangements. This protection was

removed in stages by the

introduction of the new-look

arrangements. From April 2010, the

contribution rate for this category will

increase to 6.5% or the relevant band

based on current full-time equivalent

earning levels.

budget announcements 

At the 2009 Budget and subsequent

Pre-Budget Report statement in

December 2009, the Chancellor of

the Exchequer announced a number

of changes to PAYE and National

Insurance Contributions. These are

predominantly personal taxation

issues and may have a material

impact on 'high earner' categories to

potentially include pension

contributions within PAYE liability

assessments.
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The Local Government Employers

(in conjunction with KPMG) have

produced a detailed note of these

changes which include worked

examples of how these may

particularly impact on high earners

and is available to view via the

website -

www.dyfedpensionfund.org.uk.

Whist your Pension Administration

Section is only too happy to assist

with queries presented, they will be

unable to assist in this regard and

individuals would need to seek

independent financial or taxation

advice.

looking forward

As I mentioned earlier. the most

significant exercise will be to conduct

the Pension Fund valuation as at 31

March 2010 which will set, via a Rates

and Adjustment certificate, employer

contribution rates for the period 1

April 2011 to 31 March 2014. 

As required by amending legislation,

full valuation data will need to be

forwarded to the Fund Actuary and

the Secretary of State to inform the

cost sharing processes introduced as

part of the new-look pension

arrangements in April 2008. 

If you need this information

in large print, in braille or on

audio tape, please phone

01267�224180

points of contact 

investments
Anthony Parnell 01267 224180

administration
David Lewis 01267 224188

Kevin Gerard 01267 224157

membership

Martin Morgan 01267 224452

payments / benefits

Aled Williams 01267 24660

pensioner payroll

Emyr Tillman 01267 224806

communications/training

Mathew James 01267  224043

“


