
Dyfed Pension Fund

NEWSLETTER 4Issu
e

Top 10 Investments (£) 31-3-03    
1 BP 22,967,751   

2 Vodafone 20,836,567

3 Glaxosmithkline 15,855,820

4 HSBC 14,571,848

5 Royal  Bank  of  Scotland 12,904,615

6 Shell 10,733,099

7 HBOS 8,612,318

8 Astrazeneca 7,420,360

9 BT 6,074,407

10 Anglo American 5,252,371 

Value of the Fund over the last 6 years

The last year has seen a drop in the value of the Fund from £723m to
£614m, which as you can see has brought the value down to 1998 levels.
However the Fund Managers are quite used to turmoil in the markets,
and will always consider these investments with a longer-term view.
Markets have been at these levels now for quite some time, and the
prospects are good for a recovery in the near future, although it is likely
that this will be a slower process than we have been used to in the past.

Government  Green  Paper
Simplicity, Security  and  Choice - Working  and

Saving  for  Retirement  (PUBLICATION DATE 17th DECEMBER 2002)

The  main  proposals  are:
• No  additional  tax  advantages  for  pension  arrangements.
• No  change  to  the  state  system 
• No  changes  to  tax  reliefs 
• Inland  Revenue  Limits  to  be  radically  simplified 
• State  Pension  Age  to  remain  at  65
• Introduce  a  common  pension  age  in  most  public  sector  schemes  

of  65.
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Stocktake  of  the  LGPS
Full  details  of  the  Local  Government   Pensions  Committee’s  (LGPC)
draft  response  to  the  Office  of  the  Deputy  Prime  Minister’s  discussion
paper  relating  to  the  Stocktake  of  the  LGPS  can  be  accessed  on:-
www.lg-employers.gov.uk/pensions /circulars.html.
In  summary, the  LGPC  believes  that  the  LGPS  continues  to  meet  the
needs  of  the  majority  of  the  Local  government  workforce. The
exception  being  low  paid and part-time  workers. However they  view
that  even  changes  to  the  Scheme  will  not  meet  their  needs  within
the  current  Government’s  policy  of  means  tested  state  benefits.
Introduction  of   partner’s  pensions  is  also  stressed.

Points  of  Contact 
Investment  Issues Liz  Aitken 01267 228634
Administration David  Lewis 01267 224188
Membership or  Purchases Kevin  Gerard 01267 224157
Pensioner  Payroll Emyr  Tillman 01267 224806
Transfers Martin  Morgan 01267 224154
Benefits Keri  Bowen 01267 224156 

National  Fraud  Initiative 
Once  again  the  authority  participates  in  an  anti – fraud  initiative
organised  by  the  Audit  Commission  where  payroll  and  occupational
pension  details  are  provided. Such  data  is  compared  with  information
provided  by  other  public  bodies  which  helps  ensure  the  best  use  of
public  funds, no  pensions  are  paid  to  persons  who  have  deceased
and  that  Occupational  Pension  Income  is  declared  by  Housing
Benefit  Claimants.

TUPE - Pensions  Exclusion 
According to the  European  Court  of  Justice (ECJ), in  the  case  of
Beckmann  v  Whicheloe  Macfarlane  Ltd, the  pension scheme rights  of
employees  to  unreduced  benefits  in  the  event  of  early  retirement
on  grounds  of  dismissal  are  NOT  excluded  from  the  Acquired  Rights
Directive .This  decision  may  enable  many  workers  who  transfer  under
TUPE  and  who  are  later  made  redundant  age  50  or  over, to  receive
an  early  retirement  pension  from  their  employer.



PENSION  PAY  DATES  2003/2004

30th April 2003 29th August 2003 24th December 2003

30th May 2003 26th September 2003 30th January 2004

27th June 2003 31st October 2003 27th February 2004

31st July 2003 28th November 2003 31st March 2004

Pension  Increase Award  2003
This  year, pensions  will  increase  from  7th April  by  1.7 % and  represents
the  percentage  rise  in  the  Retail  Price Index for  the  12  month  period
to  September, 2002. Pensions Increase  is  normally applied  to
pensioners  who  are  aged  55  or  over, or  who  have  retired  at  any  age
on  ill-health  grounds  or  receive  a  spouse ‘s / child’s  pension .

Pension  Ready  Reckoner

To get an idea of the possible retirement grant cash lump sum simply multiply the pension by 3

A quick and easy way to
work out your approximate
pension - simply choose the
nearest years of
membership along the top
and salary along the side to
match your current
situation. Where the two
boxes meet gives a rough
idea of your pension from
the scheme.

Y E A R S  O F  S E R V I C E
FINAL PAY 5 10 15 20 25 30 35 40 45

£4,000 £250 £500 £750 £1,000 £1,250 £1,500 £1,750 £2,000 £2,250
£5,000 £313 £625 £938 £1,250 £1,563 £1,875 £2,188 £2,500 £2,813
£6,000 £375 £750 £1,125 £1,500 £1,875 £2,250 £2,625 £3,000 £3,375
£7,000 £438 £875 £1,313 £1,750 £2,188 £2,625 £3,063 £3,500 £3,938
£8,000 £500 £1,000 £1,500 £2,000 £2,500 £3,000 £3,500 £4,000 £4,500
£9,000 £563 £1,125 £1,688 £2,250 £2,813 £3,375 £3,938 £4,500 £5,063

£10,000 £625 £1,250 £1,875 £2,500 £3,125 £3,750 £4,375 £5,000 £5,625
£11,000 £688 £1,375 £2,063 £2,750 £3,438 £4,125 £4,813 £5,500 £6,188
£12,000 £750 £1,500 £2,250 £3,000 £3,750 £4,500 £5,250 £6,000 £6,750
£13,000 £813 £1,625 £2,438 £3,250 £4,063 £4,875 £5,688 £6,500 £7,313
£14,000 £875 £1,750 £2,625 £3,500 £4,375 £5,250 £6,125 £7,000 £7,875
£15,000 £938 £1,875 £2,813 £3,750 £4,688 £5,625 £6,563 £7,500 £8,438
£20,000 £1,250 £2,500 £3,750 £5,000 £6,250 £7,500 £8,750 £10,000 £11,250

Mr. Roger Jones
Director of Resources
B.Sc., CPFA

At the Local Government Chronicle
magazine awards ceremony last
November, the Dyfed Fund hit the
jackpot by winning the ‘Fund of the
Year – Medium Funds’ award. At a
glittering evening in the ballroom of
the Dorchester Hotel in London, Cllr.

Wyn Evans, Chairman of the Investment Panel, and Mrs. Liz Aitken, Chief
Technical Officer were presented with the trophy by TV personality Chris
Barrie of  ‘Red Dwarf’ and ‘The Brittas Empire’ fame.

As you can see from the smiling faces in the photograph below,
Carmarthenshire County Council as the Administering Authority was
very pleased to receive this accolade. It has served as recognition of the
consistent high standards delivered by the staff, the Investment Panel
and external advisers, including the Fund Manager. It should also act as
reassurance for the pension fund stakeholders at a time when there is
general concern over the state of the pension fund industry.We feel that
not only is this a genuine reflection of the enthusiasm and hard work of
all concerned, but it is also an endorsement of the strategic direction
that the Fund is taking, and of the way it communicates this to its
members.

The judges were impressed by the health of the Fund at the last
valuation, particularly as we were then in a period when other Funds
were struggling to maintain solvency, - and our Fund managers had
since continued to produce upper quartile returns. They also referred to
the relevant communication through the Annual Consultative Meeting
with employers, unions and pensioner representatives in the Fund, and
to the content of the Annual Report and Newsletter. We already knew
that the pension payment ready reckoner included in the last Newsletter
was a great success, and the judges must have thought so too!

The Fund has over the past 5 years received performance awards in 3 of
the years, either in U.K. equities or U.K. Bonds, and has also received a
runner up position for its Annual Report. This latest award however tops
the lot. It will be a great challenge to maintain these high standards
through the coming years, but that’s not something we shy away from.
Our intention is to continue to manage the Fund as stealthily in the
future, aiming to keep contributions low, avoiding volatility, and to keep
the Fund solvent through proper planning. We will be asking all
employers in the Fund to work aside us to achieve this aim, as this is
essential to the Fund’s overall success. We are a proactive Fund and will
not rest on our laurels.

Fund Returns
The Fund Manager, Barclays Global Investors, has returned 1.6% above
the benchmark in the year to December 2002, and on a rolling 3 year
basis has outperformed by 1.3%. The target is 0.7%. BGI is continuing to
produce excellent results for the Fund, and they should be congratulated
for their consistent outperformance.

Fund Website
The authority is committed to the development of an internet site for the
Dyfed Pension Fund to be completed by March 2004. Our intention is to
provide you with a website that you will find easy to use. It will provide
you with up to date information on what is happening, both on the
investment and benefits side, and will point you in the direction of any
relevant guidance or legislation which may be of interest to you. This is a
very exciting project, and we are keen to ensure that its facilities will be
right for your needs. Of course it will be a continuing project based on any
feedback we have, and will be adjusted according to your requirements.

Standing left to right
David Lewis - Exchequer Services Manager, Mark James - Chief Executive,
LIz Aitken - Chief Technical Officer, Cllr. Martin Morris, Roger Jones - Director of Resources

Seated left to right
Cllr. Meryl Gravell - Leader of the Council, Cllr. Fioled Jones - Chair of Council,
Cllr. Wyn Evans - Chairman of the Investment Panel

COME ON DOWN  YOU PENSIONERS!
Last year, although the calibre of applicants was indisputable, in terms of
numbers we had a very poor response to our call for those aspiring
pensioner representatives amongst you. The Annual Consultative
Meeting, normally held in the second half of September, is always a very
enjoyable occasion, and I’m sure you would find this to be a very
interesting hour when you could listen to the key players in the Fund
speak on their area of expertise. If you are interested, send Liz Aitken, Chief
Technical Officer, a one-page resumée of your background, and why you
would like to be a pensioner rep. The Investment Panel will then select up
to 3 individuals to represent the pensioner members of the Fund. The
address is the Resources Department, County Hall, Carmarthen. SA31 1JP.
The closing date is 31st July 2003. We look forward to hearing from you.




