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I am proud to announce that at the end of January
2006 the value of assets managed by the Dyfed
Pension Fund broke the milestone £1 billion mark.
The exact value of the Fund at 31 January 2006 was
£1,011,431,979.82.

In 1999 when I became Chairman of the Panel the Fund
managed assets of £694 million, and even though the
fund had been steadily increasing in value, no one dared
imagine that the Fund would reach £1billion, an increase
of 45% in less than 7 years. The stock markets performed
very badly in 2000 and 2002 with the value of shares
being dramatically reduced, leaving the value of the Dyfed
Pension Fund at £615 million at 31 March 2003. The
prospect of a £1 billion Fund was inconceivable. The Fund
grew in leaps and bounds during 2003, 2004 and early
2005 so that by the summer of 2005 we were all
anticipating the break through. In January, February and
March 2006 the Fund continued to grow so that by 31
March 2006 the value of the Fund was £1.048 billion.
Markets performed badly in April and May 2006 so that
the value of the Fund fell, before rallying again leaving the
Fund valued at £1.028 billion at 31 July 2006. All this
growth can be seen in the various charts and tables
contained later in this report. The Pension Fund Panel and
all their advisors and support staff, along with the Fund
Manager will continue to work hard to try to ensure that
the Fund continues to grow, and at a faster rate than the
Fund’s liabilities.

When preparing this Foreword last year I talked about
Councillor Sian Thomas, Panel Member, and Mr Eric
Lambert, Independent Advisor, joining our Pension Fund
team, at that time I thought I could look forward to
another five plus years of no changes. How wrong I was.
During 2005/2006 Mrs Liz Aitken and Mr Andrew Wealls
have both left the team. Liz was employed by
Carmarthenshire County Council as Chief Technical Officer
and part of her duties was to be responsible for the day to
day running of the Pension Investment and Accounting
team. Andrew was employed by Barclays Global Investors
and was the Client Director for the Fund. Both Liz and
Andrew have been associated with the Fund for a number
of years and their continued hard work has contributed to
the success of the Fund in both terms of growth as noted
above, and in the awards won in previous years. On behalf
of the Panel and the rest of the team I wish to thank them
both and wish both of them success in their future careers.

We have been fortunate in that both Liz and Andrew had
been training up people to take over their roles in the
team, the two Steve’s. Steven Flather employed by
Carmarthenshire County Council as their Treasury and
Pension Investments Manager, has stepped into Liz’s role,
while Stephen Lee has been promoted by Barclays Global
Investors and will take on Andrews old role. We wish them
both well in their new positions. 

Chairman’s Foreword 
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Introduction 

I started last years Introduction with the words “The
past year has been a very eventful period…….” ,
these words are as applicable to 2005/2006 as they
were to 2004/2005.

The Chairman has already talked about reaching the £1
billion market value and other contributors to this report
will be making further comments on this. However, I
thought I would take a slightly different angle on this and
to put it into context, compare the value of our Fund
against other Funds. The “Pension Funds Performance
Guide – Local Authority Edition 2006, published by DG
Publishing Ltd, shows that at 31 March 2005 there were
108 Local Authority Pension Funds in the United Kingdom,
in terms of the value of assets the Dyfed Pension Fund
ranked 42.

In Wales there are 8 Funds with the Dyfed Fund ranking
third being only smaller than the Rhondda Fund and the
Greater Gwent Fund.

In the markets, last financial year was the third strong year
in a row; this has allowed real growth in the value of the
Fund. Between the fund’s low at 31 March 2003 and 31
March 2006, the Fund has grown by over 60% in value. 

For the sixth consecutive year Barclays Global Investors
have outperformed the benchmark and have achieved the

target return. Also, the benchmark has been outperformed
and the target met in the annualised three, five and ten
year periods, this shows consistently good performance.
When compared to other Local Authority Pension Funds
the overall returns for 2005/06 were a little disappointing
as we ranked in the bottom quartile. This was a result of
the asset allocation; the Fund had a much higher
proportion of its total assets invested in bonds than other
Funds. Having a high proportion of bonds had served the
Fund well in past years and had protected the Fund to
some extent from the very poor stock market
performances of 2000, 2001 and 2002. The end year
results for 2005/06 justify the changes made to the asset
allocation on 6 January 2006 and the Panel are monitoring
the effects of these changes on performance.

Much will be said later in this report on the change in the
asset allocation. This was a major event over which the
Panel took a lot of time considering and taking advice
from many different sources before agreeing to the
change. The reasoning behind the change was twofold.
There was an expectation that economies generally would
grow, particularly overseas economies. To be able to
benefit from this growth the Fund would have to invest in
companies operating in those growth areas, transferring
resources from bonds into equity, particularly overseas
equity, achieves this. Secondly, in order to reduce risk,
many institutional investors are moving resources from
equity to bonds. This general move to bonds has increased
the demand for bonds making them expensive and thus,
reducing their yield. The Dyfed Pension Fund already has a
low risk profile and can afford to increase risk by
converting its low yield bonds into equities, which have a
higher return. The move to a greater quantity of overseas
equity means that the fund has a greater exposure to
foreign currency exchange risk, the Pension Fund Panel are
currently exploring ways to eliminate this risk through a
passive currency hedging mechanism.

As we move towards the next triennial valuation as at
March 2007 we need to remind ourselves that investment
performance is only one side of the solvency equation,
with liabilities lying on the other side. Despite the
spectacular increases in returns over the last three years,
the effect on solvency levels is uncertain as there have also
been spectacular increases in the value of liabilities. These
increases have been due to people living longer (longevity)
and the higher discounted present values used to calculate
pensions payable in future years. The discount rate used is 

4

UK Ranking Fund Value at 31/3/05

1 Greater Manchester £7,346.913 m

42 Dyfed £847.574 m

108 Ipswich Buses £12.539 m

UK Ranking Fund Value at 31/3/05

36 Rhondda £942.518 m

38 Greater Gwent £885.014 m

42 Dyfed £847.574 m
56 Clwyd £635.843 m

57 Swansea £631.342 m

58 Cardiff and Vale of
Glamorgan

£624.442 m

60 Gwynedd £575.103 m

96 Powys £219.300 m



based on bond yields, as these fall, not only to they reduce
the true interest rate earned on them, but they also
increase discounted present values. We understand that
we have to make our resources work as hard as possible in
order to match liabilities. To do this we are examining all
asset classes that provide an alternative to equity and
bonds, in a search for investments that will increase the
Fund’s returns while keeping exposure to risk within
acceptable levels.

When talking of valuations I have to mention the ill fated
regulations that were laid before Parliament in December
2004, became effective on 1 April 2005 and were revoked
in full by amending regulations issued in August  2005.
The regulations included various proposals that reduced
costs to the Fund. The 2004 valuation exercise and the
calculation of employer contributions assumed that the
Fund would see the benefit of these reduced costs. As a
result of the revocation these reductions did not materialise
and authorities campaigned that the additional costs
should not fall on employers. As a result of this, retiring
employees have been allowed to commute part of their
pension to create a larger lump sum. The savings made by
the Fund on commutation is to be used to meet the cost
of the revocation. Whether this saving materialises
however is matter of conjecture and is certainly outside the
control of the fund and its administrators

Changes in legislation and on the Administration front
have kept my staff as busy as ever over the last year. These
changes are detailed later in this report and are mainly due
to the implementation of the Civil Partnership Act, the
2004 Finance Act and its tax simplification provisions,
changes to the LGPS regulations and removal of the 85
year rule. On top of all this work has started on the
proposed new look LGPS with a recently published
“options” paper being deliberated upon by officers of
the fund.

I would like to take this opportunity to pay tribute to Mrs
Liz Aitken and Mr Andrew Wealls who both left the Fund
to move on to other things early in 2006. Liz as
Carmarthenshire County Council’s Chief Technical Officer
has controlled the management of the Fund’s investment
and accounting matters for the last nine years. Liz is a
highly respected professional within both the pension
investment and technical accounting worlds. We will all
miss her enthusiasm, knowledge and expertise and wish
her well in her new post of Director of Finance with the

Mid and West Wales Fire Authority. Andrew was the Head
of the Local Client Team with Barclays Global Investors and
was also the Client Director for the Fund. Andrew was also
highly respected in the pension investment world and his
knowledge of how markets operated and responded to
changes in economic climates were immensely valuable to
the Panel and supporting staff. Andrew had the rare ability
of making the most complex issue seem understandable,
we wish him well in his future career.

Finally, can I once again thank all my staff, the Panel and
advisers for their hard work, enthusiasm and goodwill
during another busy period in an area of work that seems
to become more complex by the day. The success of the
Fund relies very much on their drive and energy, something
that I am sure we all acknowledge.

Introduction  
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Mr Roger Jones
BSc Econ (Hons) CPFA,
Director of Resources





The Growing Value of the Fund

The Dyfed Pension Fund, like all other Local
Government Pension Schemes, is a funded scheme.
This means that the contributions paid in by
employers and employees are held to create a fund
of resources. These resources are invested to form a
pool of assets whose growth and earnings increase
the value of the Fund. Pensions are paid out of the
Fund. The overall aim is to increase the value of the
Fund so that it is large enough to pay all the
pensions due to those employees currently paying
into the scheme, to those who have deferred their
pension and to those currently receiving pensions,
for the whole period of their entitlement. The
amount needed to pay all the pensions is known as
the Fund’s liabilities. So put simply, the aim is to
make assets equal liabilities.

The Pension Fund Panel puts in place policies and
strategies in order to maximise the growth in the value of
the assets held and monitors the market value of those
assets. In the period 1st April 1988 to 31st March 2005
the Panel saw the value of assets steadily rise, apart from
the dips in 2001 and 2003, from £196 million to £848
million.

Month by month during 2005/2006, except for a small
blip in October, this value grew closer and closer to the
milestone level of £1 billion. The billion pound level was
breached in January 2006 and by 31 March 2006 had
reached £1.048 billion.

Investment Report
Fund Investment Report
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Year

Value of Assets
as at 31 March

£m

1987 196

1988 167

1989 212
1990 217

1991 221

1992 249

1993 319

1994 374

1995 375

1996 453

1997 506

1998 637

1999 694

2000 758

2001 716

2002 723

2003 615

2004 761

2005 848

Month Value of Assets £m

March 2005 848

April 2005 831

May 2005 859
June 2005 885

July 2005 906

August 2005 912

September 2005 943

October 2005 922

November 2005 957

December 2005 989

January 2006 1,01

February 2006 1,024

March 2006 1,048
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Asset Allocation

While all those involved in the Fund should recognize and
celebrate the £1 billion achievement, it must be
remembered that the other side of the equation, the
liabilities, has also been increasing. The Panel are aware
that the assets held in the Fund need to be worked as hard
as possible to generate a high return but without taking
unacceptable risks. Because of this Panel commissioned a
review of the types of assets it held, the asset allocation,
and after listening to its advisers changed the allocation.
Details of the change, which was effective from 6 January
2006 are detailed in the Fund Manager’s report and are
summarised in the chart below.

The change shows a shift from bonds to equity, and from
UK equity to overseas equities. The reasons for these
changes are; Bonds need to be kept in the portfolio of
assets as they are less risky than equity and provide
constant cash returns but, it is believed that bonds are
expensive and their yields are too low, it is thought that
this position will remain for some time. In these
circumstances a move from bonds to equity would benefit
the Fund. Also it is believed that world economic activity
will mean that equity will give better returns than bonds, it
is thought that overseas equities will perform better than
UK equities. The move to overseas equity means that the
Fund is subjected to greater risk from foreign currency
exchange and will explore ways of reducing that risk
through a passive hedging mechanism.

The Pension Fund Panel

The remit of the Pension Fund Panel is “to review the
performance of the Fund, to decide on the strategic
direction of all matters relating to the investments of the
Fund, to monitor all aspects of the investment function

and to make determinations on Administering Pension
Fund Authority matters”. At their quarterly meetings the
Panel will always consider the investment performance and
risk taken, receive reports from the Fund Manager on their
activities and from the Independent Adviser reviewing the
Fund Managers activities and giving a view of the
economic outlook in relation to the Funds strategy. At
these meetings the Panel also deal with other strategic
investment issues and Administration issues as they arise.

The Panel consists of three elected Councillors supported
by a substitute Councillor; all four represent the
Administering Authority, Carmarthenshire County Council.
All four Councillors receive extensive training and update
training to enable them to carry out their duties. The
Director of Resources, support staff and the Independent
Adviser advise the Councillors at Panel meetings.
Representatives of the Fund Managers attend part of the
Panel meeting in order to report on investment activities
and forecasts.

After each Panel meeting the Director of Resources and his
support staff meet with the Finance Directors of
Pembrokeshire County Council and Ceredigion County
Council to report and answer questions on issues dealt
with by the Panel.

The Pension Fund Panel consists of:

Cllr Wyn Evans – Chairman of Panel
Cllr Martin Morris
Cllr Sian Thomas MA, MEd
The substitute member is Cllr Clive Scourfield

All members photos are on page 43.

The following Officers from Carmarthenshire County
Council also attend Panel meetings as advisers:

Mr Roger Jones, BSc (Hons) Econ, CPFA – Director of
Resources
Mr Steven Flather, FCCA, FMAAT – Treasury and Pension
Investments Manager
Mr David Lewis, MIPPM – Exchequer Services Manager
The Independent Adviser to the Fund is:

Mr Eric Lambert
Mr Lambert advises Panel on all aspects of investment
management, at quarterly meetings or at ad hoc meetings
as necessary.
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Other parties with involvement in various aspects of the
remit are:

Barclays Global Investors – Fund Managers
WM Company – Performance Measurement Company
Institutional Financial Services (HSBC) – Custodian
Eversheds – Legal Advisers

Also involved with the Fund are:

Mercers Human Resource Consulting Limited – Actuary
Wales Audit Office – External Auditor

New Policies Approved

During the year 2005/2006 all Local Government Pension
Funds were required to prepare and publish a
Communications Policy and a Governance Policy. Pension
Funds had to consult with the Funds stakeholders before
publishing its Governance policy and had to submit a copy
of the published Governance Policy to the then Office of
the Deputy Prime Minister (now the Department of
Communities and Local Government).

Both policies were prepared during 2005/06 and the
required consultation exercise was carried out on the
Governance policy, the exercise resulted in no changes.
Both policies can be found on the Dyfed Pension Fund
Website (www.dyfedpensionfund.org.uk).

The Department of Communities and Local Government
are reviewing the Governance Policies submitted and it is
expected that specific forms of representation on LGPS
Pension Funds will be recommended. If this is the case the
current Governance policy may have to be reviewed.

Corporate Governance and Socially Responsible
Investments

The aim of buying, holding and selling equity is to increase
the value of the pension fund and the Panel Members
have a fiduciary duty to ensure that this is the case.

Corporate Governance covers many areas, but basically is
the way a company administers itself at Director and
boardroom level, as well as the way it treats and
communicates with shareholders and other interested
parties. Panel recognises that companies with good
corporate governance procedures tend to earn higher

profits and have higher share values than those with poor
procedures. Because of this the Pension Fund has agreed a
policy with the Fund Manager that states the level of
corporate governance that the Fund finds acceptable in
the companies it invests in. It is believed that rather than
sell a shareholding in a company where it is found that the
corporate standards fall below what it is expected, or the
company is proposing actions to reduce the standards, it is
better to engage with the company. Engagement is
meeting the Directors of the company to persuade them to
improve standards or not to reduce them. This
engagement is carried out either by the Fund Manager on
behalf of the Dyfed Pension Fund and other clients, or by
the Local Authority Pension Fund Forum (LAPFF) on behalf
of its members. If engagement fails the Fund Manager will
vote against proposals at the AGM and may attend the
AGM in person. 

The Panel also understands that as a large shareholder,
particularly when working with other shareholders, the
Pension Fund can have a real influence over the companies
it holds, or could hold, shares in. This influence can be
used to persuade companies to behave in a more socially
responsible or ethical way. The current policy on Socially
Responsible Investment (SRI) has been to ask the Fund
Managers to take account of social, environmental or
ethical factors in exercising their corporate governance
policy to the extent that it is considered appropriate by the
Fund Managers.   This could mean influencing companies
by “engagement”, ie through encouraging the
development of environmental policies for example and/or
influencing companies through voting should the
opportunity arise. Panel have decided that it wishes to
become more active in this area and as a first step has
joined the Local Authority Pension Fund Forum (LAPFF).
LAPFF is an association of currently 39 funds with assets
under management of more than £60 billion. It uses its
subscription income to: carry out research into SRI and
Governance issues; prepare guides on good practice in
investment issues; and to engage with companies on a
range of issues agree by the member Pension Funds.

In order to become even more active in these areas
Officers have been asked to review the Corporate
governance and SRI policy. This review, which will be long
running, will start by using a questionnaire on good
practice in shareholder engagement produced by LAPFF, to
establish whether the reporting procedures on shareholder
engagement between the Fund Manager and the Panel 

Investment Report
Fund Investment Report
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and voting procedures are adequate. The new policy, when
finished, will be incorporated into the Statement of
Investment Principals but will not over ride the main
objectives of:

(a) To ensure that the assets of the Fund match or exceed
its liabilities, ie the Fund remains solvent.

(b) To seek a return consistent with the target rate of 0.7%
outperformance of the benchmark annualised on a
rolling three year basis whilst not underperforming the
benchmark by more than 3% pa in any one financial
year.

(c) To minimise the employers contribution rate, whilst
avoiding volatility.

The Statement of Investment Principles and the Funding
Strategy Statement can be found on the Dyfed Pension
Fund Website www.dyfedpensionfund.org.uk
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Steven Flather FCCA, FMAAT
Treasury and Pension 
Investments Manager
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It is a remarkable achievement that the Dyfed
Pension Fund has broken through the £1 billion
barrier.  The building up of such a significant pool of
assets has great value both for the members of the
Fund, who will be the ultimate beneficiaries, and for
all those who have contributed to it.

Although investment markets can be volatile, pension fund
investment is a long term proposition.  The Investment
Panel have established a long term investment strategy
which has proven to be very effective.  They deserve great
credit for the way in which they have built up the assets of
the fund over time.  We at Barclays Global Investors have
been delighted to have been long term members of the
team and take great pleasure from being associated with
the long-term success of the Pension Fund.

The future will present many challenges.  We are
committed to contributing to the Fund’s continuing
progress.  The successful stewardship of the Fund by the
Investment Panel enables us all to face the future with
confidence.

– Lindsay Tomlinson
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Annual Report Comment 1 April 2005 to 31
March 2006

As your new Client Director, I am delighted to have
this opportunity to provide my first contribution to
the Dyfed Pension Fund annual report, covering the
12 months to the end of March 2006. I am also very
pleased to be able to report on such a positive year
in terms of the performance of your assets and the
value we have been able to add through active
investment management.

During the year under review, we have witnessed the
remarkable period of positive performance across all assets
classes continue. The equity market rally strengthened into
2005, outperforming all other UK assets as well as the US
equity market. At the end of your last financial year, March
2006, the UK equity market had experienced a three-year
period of positive performance and growth, which added
to the value to your pension fund. Moreover, the positive
returns during the period were not just confined to
the equities.

Demand from institutional investors boosted real bond
returns last year. Government bonds returned 7.4%, more
than double the performance recorded in the previous year
and a very strong return by historical standards. The
performance of this asset class has boosted the value of
your Fund by over 23% in the past financial year,
contributing to the total increase in the value of your
fund’s assets to over £1 billion!

Carmarthenshire County Council, your managing
Authority, has also been busy over the past twelve months.
It has been working with Mercer, their actuaries, Panel
advisor and BGI to review the investment strategy of the
pension fund. This exercise takes into account the liabilities
of the pension fund and reviews whether the current

allocation to the various asset classes (equities, fixed
income etc) is the optimum combination to meet these
liabilities. These results are discussed later in this report.

An evolving environment

On the re g u l a t o ry front, a key event was the Pensions Act
2004 (the Act) coming into effect on 6 April 2006. The Act
delivers a more rigorous set of regulations that cover the
management of UK-based corporate pension funds. The
resulting changes to pension fund accounting and re g u l a t i o n
have also been key factors motivating the incre a s i n g
popularity of liability driven investment (LDI) strategies. We
have seen more and more pension schemes implement an
LDI approach, but what exactly are these strategies?

In essence, LDI is an investment strategy that has a strong,
open link between the investments and liabilities of the
pension scheme. While pension funds have always invested
to meet their liabilities, the link between the two has been
difficult to see in the past. Although an important
development in the overall marketplace with significant
implications for the UK’s bond markets, it should be noted
that whilst UK corporate schemes have been moving to LDI
investment strategies, this has not been a trend amongst
Local Government Pension Schemes (LGPS) due to the
long-term open nature of this statutory scheme.

The Dyfed Pension, along with all LGPS, is not directly
impacted by the Act’s new regulations and accounting
changes. However, they have been impacted by familiar
factors that increased the deficits for corporate pension
schemes, including increased longevity, falls in interest
rates and declining equity markets over recent years. 

Regulatory changes or even proposed changes have not
been limited to corporate schemes. The LGPS regulations
were also expected to deliver changes in 2005, with an
increase in the retirement age from April 2005. These
changes were not implemented and the responsibility of
reviewing the LGPS was given to the Tripartite committee,
consisting of unions, employers and government.

Looking at the markets

Equity and bond markets made a strong start to the year
under review. Sentiment towards the US economy
improved as low bond yields fuelled house prices and
consumer spending. In Europe, strong profits buoyed
equities, despite a weak economic environment.  

Investment Report
Fund Manager’s Report
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As we moved through the third quarter of 2005, equities
continued to perform well, but with wide divergences
between markets. Among the developed markets, the
biggest laggard was the US where the two hurricanes
curbed investor enthusiasm. Bond yields generally
remained low, indicating that the markets were not
concerned about the inflationary implications of higher
energy prices. 

The final few months of 2005 saw another positive
performance from equities. Once again, continental
European equities delivered robust returns as expectations
of rising consumer confidence encouraged investment.
There were more muted performances from the US and UK
stock markets, reflecting anxiety about economic growth. 

Equity markets then generated very positive returns during
the first quarter of 2006. This was particularly true in
continental Europe, where the economic recovery
continued to foster positive sentiment and bolster
investors’ confidence. This strength was not confined to
Europe, with all the major equity markets performing well
in early 2006. Meanwhile, it was generally a bad period for
bond markets. They were undermined by the economic
recovery in Europe, changes in monetary policy in Japan
and the interest rate outlook in the US.

More recent themes

During the past few years, a supportive combination of
low interest rates and buoyant economic growth has
fuelled demand for more exotic investment opportunities.
This has driven up emerging equity markets and pushed
many commodity prices to record highs during this review
period. As well as growing accustomed to abundant
liquidity, the markets have come to expect policymakers
cut interest rates as necessary to boost activity. However, as
said, the Bank of Japan recently signalled that the era of
cheap money was drawing to a close when it indicated
that it was preparing to raise interest rates. Indeed, the
Bank of Japan lifted its official interest rates from almost
zero to 0.25% in early July 2006 – the first increase in
almost six years as it forecast sustained growth.

There has also been mounting evidence that inflationary
pressures are beginning to build, so policymakers around
the world may be less willing to cut interest rates at the
first sign of an economic downturn. As a result, the
environment turned less favourable for equities following

the end of the year under review, while government bond
markets enjoyed fresh interest as investors sought more
defensive opportunities. 

While the outlook for financial markets may have turned
more mixed recently, the benefits of a quantitative,
scientific investment process remain intact. By constructing
highly diversified portfolios, according to a disciplined
approach to risk, cost and return, BGI ensures that the
assets it manages remain well positioned in a continually
shifting market environment. 

Low bond yields 

Another key theme during the year under review has been
the low level of real bond yields (i.e. bond yields adjusted
to reflect the prevailing rate of inflation). In February 2006,
the yield on 20-year index-linked bonds fell to a record low
of just 0.83% and although real yields have climbed a little
since, they remain exceptionally low by historic standards.
See the chart below:

The advantage of index-linked gilts is that they offer
protection against inflation. However, investors willing to
buy 20-year gilts offering a yield of just 0.8% locked in a
real return that is less than half of the average real gilt
return over the past 45 years. 

Of course the decline in yields is not confined to the index-
linked market, or even to the UK, as the nominal yields
available on conventional bonds around the world have
fallen in recent years. That said, the problem has been
particularly acute in the UK gilt market.  Assuming
economists are right in expecting inflation to remain low
for the foreseeable future, 20-year conventional gilts offer
a real yield of just 1.5%. Ignoring the war years, real
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yields have averaged 2.75% over the past 200 years.
Therefore by historical standards, after allowing for
inflation, UK bond yields are exceptionally low.

One explanation for low yields is the so-called “savings
glut.” For the past few years, consumers in Europe and the
Far East have been reluctant to spend. Instead, they have
preferred to save a large slice of their income. Meanwhile,
firms around the world have remained relatively reluctant
to invest despite their booming profits. This combination of
high household savings and relatively low demand for
capital has helped to push real yields lower.

At the same time, the collapse in the dotcom bubble and
the resulting fear of deflation, persuaded central banks to
flood the markets with liquidity and keep interest rates
low. There are, however, signs that the climate may be
turning – with central banks raising interest rates and
consumer spending picking up in Japan, if not yet Europe.
As a result, real yields globally have begun to rise. 

However, one of the key reasons why UK real yields have
fallen so low is the strength of demand from pension
funds for domestic bonds and this appetite is unlikely to
dissipate soon. By international standards, UK pension
funds still invest a relatively low proportion of their assets
in bonds. Therefore, while real bond yields are likely to
continue to edge higher, real yields in the UK appear set to
remain low by historic standards.

Benchmark change implemented 6th January 2006

As result of the strategic review undertaken this year, the
benchmark changes were implemented by your fund
manager on the 6th January 2006. The table below
provides details of the allocation of assets prior to the
review and finally the asset mix agreed by the investment
panel.

This new allocation reflects an increased exposure to
overseas companies and also at the same time reduces the
allocation to UK companies. This switch increases
diversification in your portfolio as the UK market tends to
be relatively sensitive to the performance of a small
number of large stocks. Within your fixed income assets,
the holding in index-linked bonds has been reduced, with
a corresponding increase in the allocation to UK fixed
income assets (UK government bonds and corporate
bonds).

Over the past three years (to March 2005), overseas
equities have outperformed most markets with the WM
Company benchmark return of 37.3%. UK equities
returned 27.0%, UK fixed income 8.3% and index-linked
bonds 8.1% over the same period.

Investment Report
Fund Manager’s Report
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Prior allocation New allocation

UK equities 43.0 39.0

Overseas equities 22.0 30.0

UK fixed interest 9.0 15.0
Index-linked bonds 25.0 15.0

Asset allocation
strategy

1.0 1.0

Total 100.0 100.0



Investment Report
Fund Manager’s Report

For the financial year to the end March 2006, returns in
your portfolio were again very strong on both an absolute
and relative basis (compared to performance benchmark).
Again, overseas equities provided the strongest absolute
performance, returning 37.3% over the 12 month period.
The fund returned 38.0% in this asset class, an
outperformance of 0.70% against benchmark. The largest
contribution to this absolute performance from a
developed country in this asset class was from Japan, up
by 49.0%. 

In analysing where your manager has added value to your
pension fund, we can also see where your fund has
outperformed its benchmark in each asset class. This
confirms value is being added through active management. 

In the 12 month period to the end of March 2006, your
fund outperformed the North America benchmark (24.4%)
by 4.4%, returning 28.8% for your fund. In the fixed
income portfolio, although the UK fixed income returned
7.7%, below benchmark return of 8.3%, your index-linked
portfolio returned 9.2% and outperformance of 1.1%
against the benchmark. 

At a total fund level, your portfolio returned 23.5% for the
12 months to the end of March 2005, relative to the
benchmark return of 22.7%. So in addition to the strong
contribution from your assets, we are also pleased to
report your manager has added an additional 0.7% to the
value of your fund.

As your asset manager, we look forward to continuing to
add value to your pension fund through strong investment
performance, as well as deepening our relationship with
both the Officers and advisors to the fund.
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Investment Report
R e p o rt On Perf o rmance And Risk

Local Authority Funds

In the year to March 2006, the average local
authority pension fund posted a return of almost
25%, the best annual showing in two decades. 

Real assets (equities and property) produced hugely
positive returns with monetary assets also positive, but
some way behind. This divergence in real and monetary
returns goes some way to explaining the broader range of
total asset returns evidenced in this years survey.

Net new money into the Universe continued to be positive
and in excess of the income generated by schemes.

The asset profile changed little during the year, with funds
remaining heavily equity oriented. Within equities however,
the shift from domestic into international equities
discussed in this report last year continued. At 55% at the
end of March, the domestic equity proportion is the lowest
ever recorded.

With a third consecutive year of strong returns, the
medium term investment profile has improved markedly,
with three and five year annualised returns now back
above price and wage inflation. 

Returns of between 8% p.a. and 10% p.a. have been
returned over the longer term, significantly outpacing
inflation and ahead of long term return assumptions. 

It is worth reminding ourselves therefore, that the issues
facing pension funds (in the UK certainly) are less a result
of poor asset performance, but the fact that the cost of
funding the liabilities has grown at a faster pace due to
markedly increased longevity and very low bond yields.

Dyfed Pension Fund Returns

The Fund outperformed its benchmark for the sixth
successive year, an unusual outcome given the very
different investment environment over the period.

The Fund continues to be closely aligned with the
prescribed benchmark and so selection of investments
within asset class continues to drive outperformance.

The Fund exceeds its benchmark in each of the latest
three, five and ten year ‘annualised’ periods and the asset

manager is currently broadly meeting the excess return
target.

Compared with other local authorities, the Fund ranks in
the bottom quarter of returns in the latest year, a direct
consequence of the high strategic weighting in Index-
Linked gilts. 

Longer term results continue to impress, adding a valuable
1%p.a. of excess return. These returns are in the top 5%
of all Local Authority funds measured by WM.
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Risk

In absolute terms, the volatility of returns exhibited fell
sharply. The fall off had been predicted with the extreme
events of 2001/2003 dropping out of the measurement
(volatility is typically measured over three year periods), but
current levels are abnormally low.

At whatever level however, it is the asset structure adopted
by a fund that will generate the lion’s share of any
volatility. It is no different for the Dyfed fund.

“Active” risk, the contribution from the activities of the
asset manager, has a very small impact on overall volatility,
whether in absolute terms or relative to some ‘risk free’
asset (e.g. cash) or liability based baseline (e.g. long gilts).

Examining the active risk element, despite its relatively
minor influence on total risk, is nonetheless important
when evaluating the asset manager. We need to ask:

Is risk generated excessive?
BGI have been generating around 1% of risk consistently
over time. This has been low historically by peer group
standards and is now exactly average.

Is it being generated where expected?
The majority of the risk comes from domestic equity stock
selection, an area in which BGI have demonstrated
considerable skill over time.

Is it appropriate for the level of additional return
being sought?
Ordinarily, we would expect risk to be substantially higher
in order to generate the 0.7%p.a. excess. BGI however
demonstrate sufficient skill in converting modest risk into
excess return at levels above the average manager.
The measure typically used to concisely describe this
conversion is the ‘information ratio’ (relative return divided
by relative risk). A skilled manager might be expected to
record a ratio of between 0.3 and 0.5. In recent periods,
BGI have converted risk extremely efficiently and currently
record a ratio of 0.6.

Investment Report
R e p o rt On Perf o rmance And Risk
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Investment Report
Independent Adviser’s Report

I indicated in last year’s report that the Panel were
reviewing the fund’s strategy – essentially the long-
term asset allocation, expressed as a benchmark. In
this report I am able to communicate the results of
their labours – ‘the story so far’.

Building on the preliminary investment modelling work
carried out by Mercers, who are also actuaries to the
scheme, the Panel – assisted by finance officials and
independent advisers – considered various potential
strategies and the risk-return trade-off they offer. Risk, in
this sense, refers to the amount of variation of the value of
the fund’s assets relative to the value of the fund’s
liabilities; respectively the credit and debit sides of the
pension fund balance sheet. The reward for accepting risk
is investment return. Higher returns, provided they are
achieved within an acceptable risk, improve the fund’s
solvency and assist in keeping the contribution rates low
and stable.

The fund’s objectives are:

• To ensure the assets of the fund meet its liabilities on an
ongoing basis (ie 100% solvency).

• To minimise the employers’ contribution rate within
acceptable volatility.

After much learned discussion the revised strategic asset
allocation benchmark was set with effect from early
January 2006. This is shown below along with the previous
benchmark.
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Revised
benchmark (%)

Previous
benchmark (%)

Equities

UK 39.0 43.0

Overseas
North America 10.0 5.7

Continental Europe 10.0 7.3

Japan 3.5 3.2

Pacific ex Japan 3.25 2.9

Emerging Markets 3.25 2.9

Bonds

UK Gilts 6.0 5.9

UK Index-Linked Gilts 15.0 25.0

UK Corporate Bonds 9.0 3.1

Cash* 1.0 1.0

*Cash includes the exposure (about 1%) to the BGI ‘AAA’ tactical asset allocation fund.



Compared to the previous benchmark the revised
benchmark has the following features:

• Modest (+4%) increase in total equities exposure.
• Corresponding reduction (-4%) in total bonds exposure.
• Greater balance within equities between UK (now 57%,

previously 66% of total) and Overseas (now 43%,
previously 34% of total).

• North America has been given greater prominence
within Overseas equities (now 10% of 30%, previously
5.7% of 22%).

• Maintained exposure to UK gilts within Bonds, at
about 6%.

• Significantly reduced exposure (-10%, from 25% to
15%) to UK Index-Linked gilts.

• Modest (+6%) increase in exposure to UK Corporate
bonds.

This revised strategic asset allocation benchmark represents
a very slight increase in risk compared to the previous
benchmark for which there is an expectation of a
compensating slight increase in return.

Coincidentally, because it was not an explicit factor in the
decision-making, the revised benchmark exposure to
equities, 69%, is broadly in line with the average exposure
of other Local Authorities as measured by the WM Local
Authority Universe at the end of 2005. The main difference
between the Dyfed fund and the average Local Authority is
that the Dyfed fund has no exposure to property (the
average is 7%) and a higher exposure to bonds.

Although the Panel have researched and discussed a wide
range of “Alternative Investments”, such as property,
private equity and absolute return (hedge) funds, they have
not decided to invest in any of these. However the panel
are minded to consider passively hedging the exposure to
overseas equities as there is no return for the additional
risk such currency exposure generates – watch this space!

While no-one can accurately forecast what the investment
returns of any asset will be (what a skill that would be!), I
am confident that the Panel has taken the best advice
available and has made a sound decision.

Investment Report
Independent Adviser’s Report
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Introduction

The Pension Fund is governed by Regulations made
by the Office of the Deputy Prime Minister (ODPM).
Under the provisions of the Local Government
Pension Scheme (Local Government Reorganisation in
Wales) Regulations 1995, the administering authority
function was transferred to Carmarthenshire County
Council. While employee contributions and benefits
payable are set by Regulation, Employer
contributions are actuarially assessed at each
valuation and areas of discretion are subject to local
policies determined by each participating Fund
Employer.

Principal Benefits

• Inflation Proofed Pension and Tax Free Cash Lump Sum
at retirement.

• Enhanced Pension and Enhanced Tax Free Cash Lump on
ill-health retirement with more than 5 years service.

• Death-in-Service - a Tax Free Cash Lump Sum of twice
the annual salary payable to the estate. In addition,
Spouse's and Dependent's benefits are payable.

• Death after retirement - Spouse's Pension, Dependents
Pensions and in certain circumstances a Lump Sum
Death Grant.

• Transfer of Pension Rights to either a new employers
approved scheme or to an approved personal pension
plan.

• Employees who leave with more than 3 months service
(or less than 3 months service where a transfer payment
has been received) are entitled to a Preserved Inflation
Proofed Pension and Tax Free Lump Sum payable no
earlier than the Normal Retirement Age

• Additional contributions may be paid to increase pension
benefits.

Pensions Increase

Pensions are increased annually under the Pensions
Increase Act as prescribed by Social Security legislation in
line with the upgrading of various state benefits.
This year, pensions were increased by 2.7% from 10th
April, 2006 and represents the percentage rise in the Retail
Price Index (RPI) for the 12 month period to
September, 2005. Pensions Increase is normally paid to
pensioners who are aged 55 or over, or at any age if
termination was due to permanent ill-health or receive
a spouse's/child's pension. 

The Legislative Year

In some way the year was strange with key changes made
to the LGPS from 1st April, 2005, but, following significant
concerns expressed by Members of Parliament,
Trade Unions and Scheme members, the Deputy Prime
Minister, almost immediately announced that he was
minded to revoke the changes introduced. These
amending regulations were issued on the 3rd August,
2005 and had retrospective effect to 1st April, 2005,
which in essence, placed the Regulations back to where
they were. (In the annual newsletter issued earlier in the
year to Scheme members, I irreverently referred to this
about turn as the ' hokey kokey' syndrome).  
However, the Deputy Prime Minister also announced that
he would establish a Tripartite Committee, involving his
Office, Local Government Employers and the Trade Unions
to look on the basis of "nothing ruled in or out" and to
consider what measures should be put in place to ensure
the Scheme's affordability and sustainability in the longer
term. That process in part is still continuing, but certain
changes have been announced and covered later in this
section of the report.

The Civil Partnership Act – became law in the UK and
came into force on the 5th December, 2005. For LGPS
members, it gives same sex couples who register, the same
rights as married couples to survivor's benefits for their
registered civil partners. Such benefits would additionally
also have the same effect if the partnership was dissolved
as if a divorce occurred. The law also required that benefits
must be calculated on rights accrued since April, 1988 or
the day the member joined the LGPS if later.

Pension Appeals
The 2 stage appeals process introduced in June 2004 will
continue to apply to the LGPS as opposed to the proposal
included within the Pensions Act 2004 of operating a
single stage process.

Finance Act 2004 – came into force on 6th April, 2006
which was commonly referred to as 'A' Day. Its intention is
to sweep away all the various Revenue regimes governing
pensions and replaced with two allowances:

Standard Lifetime Allowance (SLA) – this is set at £1.5m
for 2006/2007 increasing in stages to £1.8m by
2010/2011. The basis of calculating pension entitlement
not in payment against the SLA is by multiplying the 

Fund Administration  

23 



Fund Administration  

annual pension by 20 and adding on your Lump Sum. For
example, an individual who has LGPS benefits at
retirement of £5000 pension and a Lump sum of £15,000,
the calculation is £5000 x 20 + £15000 = £115,000 or
7.67% of the SLA. To put this into perspective, an
individual would need to have accrued 40 years of LGPS
service, with pensionable earnings in excess of £130,000
p.a to breach the SLA of £1.5m.

It should be noted that the SLA will cover all pension
entitlements not simply your LGPS benefits, and include
any other occupational pension benefits, AVC's,
Stakeholder or personal pensions. It is intended to amend
the Annual Benefit Statements covering the period from
2006/2007 to include the proportion of SLA built up
within the LGPS.

Any individual who could be affected by the SLA may
consider registering for either primary and/or enhanced
protection and are urged to seek independent financial
advice.

Registration can be done at any time up to the 5th April,
2009. 

Annual Allowance – this is set at £215,000 for
2006/2007 increasing in stages to £255,000 by
2010/2011. This element does not limit how much
individuals could pay into a pension arrangement but
measures the increase in pension values from one year to
the next. Again, from a LGPS perspective an individual
would need to have very long service and receive a huge
salary increase to be affected. However, should the Annual
Allowance be breached, a tax liability applies which falls as
an individual responsibility to report and pay via the self
assessment tax regime.

While the increases to both the Annual and Standard
Lifetime Allowance are set from 2006/7 to 2010/11, it is
unclear at this stage as to how these levels may
subsequently increase and whether they will be linked to
pay or price inflation.

Tax Simplification

To ensure compliance with the Finance Act, a number of
changes have been introduced to the LGPS and include:

• The removal of the 15% contribution limit. This means

that Scheme members can pay up to 100% of taxable
earnings into the Scheme with full tax relief.

• Individuals will be able to take up to a maximum of
25% of the capital value of their pension benefits as a
lump sum. The current lump sum which is automatically
paid on retirement equates broadly to 15% of the
capital value that can now be taken. Any amount taken
above the current lump sum would be achieved by
exchanging part of the annual pension for a one off tax
free cash payment at the rate of £12 lump sum for
every £1 of pension given up. Any in-house AVC's held
will be included in this assessment but the decision on
whether individuals will wish to maximise the lump sum
option must be taken before they leave, otherwise the
option will not be available as it will then be deemed by
HM Revenue & Customs as an "unauthorised payment".
Dependents benefits will be paid at the pre-
commutation rate.

• Introduction of the concept of flexible retirement. In
essence, flexible retirement can now to be permitted at
or after age 50, linked to a reduction in hours or grade
agreed by the employer, and the employer will (at their
cost) be able to waive in whole or in part, any actuarial
reduction that would have been applied to the early
payment of those pensions benefits. The general
abatement provisions will not apply in this area as the
individual could have access to benefits (reduced or
otherwise by employer determination) and continue to
be employed by that employer and be able to retain
Scheme membership.

• The earliest age that benefits may be paid on the
grounds of redundancy or efficiency of the service, or at
which an employer can agree to the early release of
pension benefits, remains at Age 50. However, this will
have to increase to Age 55 by 2010.

LGPS Changes 

Amending Regulations also provide that, as from 6th April
2006:

• Individuals (other than Coroners) will be able to join and
remain in the Scheme until the day before their 75th
birthday. The upper age limit for Coroners to join/remain
in the Scheme has remained unaltered at age 70.

• Benefits will have to be paid before a Scheme members
75th birthday. Where a Scheme member defers drawing
benefits beyond age 65, their benefits will be actuarially
increased by factors issued by the Government Actuary.
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• The ability for retirees to convert some or all of their 
Scheme lump sum to an additional pension has been
removed.

• The facility for employers to be able to reduce or waive
the contributions of employees who have been in
pensionable local government employment for at least
40 years is removed and so, as from 6 April 2006, any
member who has had their contributions reduced or
waived will have to start paying full contributions again.
The employer can, at their discretion, recoup the
contributions that would otherwise have been paid by
the member had their contributions not been reduced
or waived. Whether or not the employer seeks to
recoup the relevant contributions, the period will count. 

• The maximum service limit of 40 years (or, for those
who joined the Scheme before 1 June 1989, the
maximum of 40 years at age 60 and 45 years at age 65)
has been removed.

• The ability for a member to provide a survivor benefit over
and above the standard spouse’s, civil part n e r’s or childre n ’s
pensions by surrendering a part of his / her pension in
favour of spouse, civil partner or dependant (payable
should they survive the member) has been re m o v e d .

• Children’s pensions coming into payment after 5 April
2006 will, for those who carry on in full time education
or training for a trade, profession or calling beyond age
17, have to cease by age 23 (even if they carry on in full
time education, etc beyond that age).

• The amount of augmented membership that an
employer may, in future, grant to a scheme member is
subject to a limit of 6 2/3rd years (subject to this not
exceeding the shortfall in membership to age 65).
Employing authorities who make use of the
augmentation provision may wish to remove any
reference to a 40 year limit from their discretionary
augmentation policy. If an employing authority amends
its policy it must send a copy of the amended policy to
the administering authority within one month of the
date of the decision to amend the policy.

• The maximum number of added years that a scheme
member can, in the future, elect to purchase is limited
to 6 2/3rd years.

• The Earnings Cap of £105,600 for those members who
joined the LGPS on or after 1 June 1989 is removed.
From 6 April 2006 such members will have to start
paying pension contributions on their uncapped
pensionable pay. A service adjustment is to be
performed in respect of their local government
membership between 1 June 1989 and 5 April 2006.

One change that has not gone ahead was the proposal to
amend the amount of contributions payable by Scheme
members who take one or more days of industrial action
and who wish to pay pension contributions to ensure the
service counts for pension purposes. The relevant
contribution payable by the member if they wish the
service to count remains as 16% of the pay lost during the
industrial action. Additionally, a new facility (proposed
within the consultation exercise) for Scheme members to
pay extra contributions in order to be able to draw an
unreduced pension on voluntary retirement before age 65
has not (yet) been included.

The 85 year rule

The Regulatory changes issued in March removes the so
called "85 year rule" from the Scheme in respect of
benefits accruing after 30th September, 2006 with
transitional protection afforded to individuals who would
both attain age 60 by 31st March 2013 and satisfy the 85
year rule by that date. This was the major point of
contention between the Trade Unions and Employers and
the principal reason for the Industrial Action initiated on
the 28th March 2006. 

So what is the "85 year rule"? 
Well, it is simply a test applied as whether benefits would
be subject to reduction where voluntary retirement
occurred between 60 and 65. Earlier retirement between
50 and 60 has to be with the employer's consent. From
age 60, an individual who met the "85 year rule" e.g his
age and years of service in whole years equalled or
exceeded 85 (age 60 with 25 years service) could receive
access to unreduced benefits on voluntary retirement. The
Governments legal advice is that the "85 year rule"
contravenes age discrimination legislation which comes 
into effect from 1st October, 2006 and therefore must be
removed from the Scheme rules and is a major point
between the representing bodies. Further consideration is
being given at Tripartite Committee to the level of
transitional protection arrangements for existing Scheme
members, where these are affordable and can be legally
provided, in the context of a new-look Scheme for 2008. It
is anticipated that any amendments to the Transitional
protections could be made no later than the Parliamentary
recess in July 2006.
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Pensions for Councillors

Changes to Scheme rules as they affect Councillors from
6th April 2006 are highlighted below:

• The normal retirement age for Councillor members is
reduced from 70 to age 65, so that all contributors to
the LGPS now have a common retirement age of 65.
This means that if a Councillor member has left office,
their scheme benefits can be paid on an unreduced
basis from age 65 rather than 70.

• Eligible Councillors will be able to join and remain in the
Scheme until the day before their 75th birthday.
Previously, the scheme rules only allowed elected
members under age 70 to join, so if a Councillor was
previously not allowed to join because of the age 70
restriction or felt that it may not then have been
worthwhile because they were close to age 70, the
decision could be reconsidered. 

• Benefits will have to be paid before a scheme member’s
75th birthday.  Where a scheme member defers drawing
benefits beyond age 65 (e.g. still a serving Councillor)
their benefits will be actuarially increased to reflect the
fact that the benefits will be paid for a lesser period of
time.

• As a consequence of the Finance Act, the 15% current
contribution limit on employees and councillors’
contributions is removed and thus up to 100% of
taxable pay can be paid into the Scheme with full tax
relief granted.

Your Pension Section

In addition to the legislative changes which included a
range of presentations to Fund Employers, meetings with
Trade Union representatives and Scheme member
presentations, your Pension Section additionally handled
the preparation, production and issue of all active (current
Scheme contributors) and:

• Deferred (individuals who have left the Scheme with a
future entitlement to pension benefits) Scheme
members.

• Dealt with the Scheme set up for Councillor membership.
• Evaluated whether any Scheme member would be

affected initially by the introduction of the Standard
Lifetime Allowance and arranged appropriate
presentations in conjunction with our Scheme actuary

• Introduced an internal task management/ workflow

system which will enhance the monitoring and
allocation of Sectional work.

• Continued the internal staff training programmes where
another staff member attained Foundation status in
Pensions Management. This investment in training to
both internal staff and participating scheme employers is
viewed as key to the effective delivery of pensions
administration services.

• Produced a Communication Policy Statement by
statutory set timescales. This is available under the
Fund's website and will be subject to periodic review.

• Engaged with colleague LGPS Fund authorities in Wales
to examine available partnership opportunities and share
best practice in Scheme administration.

• Participated in the Audit Commission's - National Fraud
Initiative exercise where pensions data is submitted and
shared with other public bodies to ensure the best use
of public funds, that no pension is paid to a deceased
person and occupational pension income is declared by
Housing Benefit claimants.

• Continued with the "Life Certificate" exercise aimed at
pension payments paid by cheque which was
resurrected the previous year.

• Through the FRS17 exercise ensured that each employer
who had to comply with these accounting requirements
received their results and disclosure needs by their
required account closure timescales.

A schedule of employers (as at 31st March, 2006) who
either participate or have a relationship with the Dyfed
Pension Fund is attached to the Statement of Accounts.
Volumes of members within the Fund are as follows:
In addition to our primary role of administering local

government pensions, the Pensions Section provides, by
agreement, similar services to the Chief Constable and
Chief Fire Officer administering the Police and Firemen's
Pension Schemes. With new Pension Schemes coming into
force for new entrants to both disciplined service
arrangements, the Section has been busy dealing with the
necessary preparatory work required and attended  a
number of workshops in this regard.
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Membership Statistics 31 March 2005 31 March 2006

Contributors 16410 16317

Deferred Pensioners/
Undecided Withdrawals 7202 8145

Pensioners 7227 7386

Total 30839 31848



Pensioner Payroll services provided by the Unit include the
payment of Local Government and Fire pensions together
with those arising from awards to Prematurely Retired
Teachers, Gratuity and Injury award payments. 

Local Government pensioner pay dates for 2006/07
are as follows:

28th April 2006
31st May 2006
30th June 2006
28th July 2006
31st August 2006
29th September 2206
27th October 2006
30th November 2006
22nd December 2006
31st January 2007
28th February 2007
30th March 2007

Looking Forward
Each year is now anticipated to be as busy and challenging
as the past with the coming year viewed to be no different
particularly from a Regulatory front. While a number of
issues will surely arise on a practical front from both the
Finance Act and the amending regulations that came into
force in April 2006 and others will surface, consequential
or otherwise, from Age Discrimination legislation which
comes into effect from 1st October, 2006. A number of
consultation exercises are expected to be conducted during
the year and include

Compensation Provisions
Currently, employers have discretionary powers to pay
redundancy to a ceiling of actual pay and the option to
grant added years as compensation where termination is
as a consequence of redundancy or efficiency of the
service. These compensation provisions are considered
inappropriate at they have age limits as a fundamental
core which is viewed as contravening the European
Employment Directive on Age Discrimination. The proposal
is to remove the added year provision and replace it with
the power to grant a single payment in compensation set
at a maximum of 2 years pay though the option of setting
the level at up to actual pay could be retained. The
amending regulations will come into force from 1st
October 2006 (and address the Age Discrimination
legislation) and Employers will be required to formulate,

publish and keep under review their policies on
compensation.

Ill-Health Review
Whether the Scheme rules covering ill-health retirement
provisions will be subject to a separate review or be
included within the proposals for a new look arrangement
is as yet unclear. However it is anticipated that some
changes are likely and have already been incorporated into
the new Police and Fire Schemes where enhanced service
will only be granted where an individual is permanently
incapable of undertaking any future regular employment,
while individuals who are unable to undertake their own
roles will only have access to accrued benefits. Its probably
a case of wait and see what happens in this area. 
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New Look LGPS  
The former Office of the Deputy Prime Minister (now the
Department of Communities and Local Government) still
indicate that a new look LGPS Scheme is on schedule to be
introduced from 1st April 2008. Their outline timetable is
for a policy discussion document will be issued in June
2006, followed by a statutory consultation on draft
regulations for a new look Scheme to begin in November
2006 with provisions in place by April 2007 which will
come into force from 1st April 2008. While indications are
that all existing Scheme members will transfer to the new
Scheme at the point of introduction, issues under
consideration will no doubt include:

• Accrual rates.
• Final Salary status or a Career Revalued Earnings.

arrangement or a hybrid of the two.
• Provision for partners benefits.
• Could review the current definition of pensionable pay.
• Improvements to Death in Service benefits to possible

three times earnings.
• Contribution rates and consider the issue of universal or

tiered rates.
• Review of the Employee and Employer contribution

ratio.

For a long time the only constant in pensions is that
change is inevitable and it’s therefore opportune to record
my thanks to all staff involved on Scheme administration
for their dedication and capacity to handle change which
ensures that a strong base exists to build upon and move
the service forward for the benefit of all stakeholders.
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More Changes Ahead?

We live in a rapidly changing world where nothing
stands still for long.  Change seems to be the only
constant.  Nowhere is this more true than in the
world of pensions, particularly local government
pensions.

The benefit structure of the Local Government Pension
Scheme is again under review.  This follows the
Government’s decision to revoke the changes to Rule of 85
retirement provisions which had been introduced on 1
April 2005.  Reinstatement of these changes, with some
variations, is proposed from 1 October 2006.  However,
the focus is now on what alterations - potentially more
radical ones - may be made to the Scheme in 2008, to
ensure it is fit for purpose in the 21st century.

The Department for Communities and Local Government
(DCLG) is consulting interested parties on a range of
options for the new 2008 Scheme.  These include final
salary and career average structures, with different possible
rates at which benefits may build up year on year.  Each
option will carry a different level of associated cost.  A
further issue not yet addressed - but clearly very important
- is how that cost should be divided between employers
and employees.  Should there be some element of risk
sharing so that employee contributions might vary in the
light of future changes in life expectancy, for example?

In responding to the DCLG consultation, the likely cost of
each option is an important consideration, though by no
means the only one.  The Dyfed Pension Fund has
therefore commissioned Mercer as the Fund actuaries to
carry out an interim review of the Fund’s actuarial position.
This follows on from the last full actuarial valuation carried
out as at 31 March 2004.

The interim review will enable the Fund to consider the
costs of the various options set out in the DCLG
consultation.  It will also consider other financial effects,
for example changes in investment markets and the impact
of increased life expectancy assumptions.  The Fund is
following best practice in carrying out such a review at
this stage.

The interim review will assist the Fund in responding to the
DCLG and will provide an updated view of the state of
funding, but immediate contribution rate changes are

unlikely to be made.  Employer contribution rates will next
be formally reviewed following the full actuarial valuation
due in 2007.  Rates are expected to be revised with effect
from 1 April 2008, and will take into account whatever
changes are made to the Scheme.

Finally, returning to my opening theme, it is perhaps not
quite true to say that change is the only constant in local
government pensions.  It is pleasing to note that the Dyfed
Pension Fund, under the careful stewardship of the Fund’s
Panel and Officers, continues to be one of the best funded
local government funds in England and Wales.

The Actuary’s View
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Stephen Jaquest
Actuary - Mercer Human Resource
Consulting Limited





The Pension Fund accounts are set out on the
following pages and provide information about the
financial position, performance and financial
adaptability of the Fund for the year 2005/2006. They
show the results of the stewardship of management,
that is, the accountability of management for the
resources entrusted to it, and of the disposition of its
assets at the period end. 

The main accounts and reports contained within this
Statement of Accounts are as follows:

• The Fund Account.
• The Net Assets Statement.
• The Statement by the Consulting Actuary.

The accounts are produced in accordance with the 'Code
of Practice on Local Authority Accounting in the United
Kingdom - A Statement of Recommended Practice 2005'
together with the 'Financial Reports of Pension Schemes -
A Statement of Recommended Practice (Revised
November 2002)'.  

Details regarding the responsibilities of the Administering
Authority, those of its Director of Resources, and the
Statement of Internal Control within the Administering
Authority are available in Carmarthenshire County
Council’s Statement of Accounts for 2005/2006.
Information for the above may be found on the Council's
website www.carmarthenshire.gov.uk.
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2004-05 Contributions and Benefits Note 2005-06

£'000 £'000

Income

Contributions Receivable d

23,544 From Employers 27,663

11,989 From Employees/Members 12,873

5,897 Transfer Values Inwards e 6,907

0 Other Income 0

41,430 47,443

Expenditure

(30,453) Pensions Payable (32,141)

Lump Sum Benefits Payable

(5,469) - Retirement (3,779)

(360) - Death grants (403)

(20) Commuted Pensions (51)

(2,868) Leavers f (3,471)

Administrative and Other Expenses 

(804) Borne by the Scheme g (875)

(39,974) (40,720)

Net Additions (Withdrawals) from 
1,456 with Members 6,723

Returns on Investments

17,509 Investment Income h 18,291

Change in Market Value of Investments

25,903 Realised 78,125

41,921 Unrealised i 103,789

(1,758) Investment Management Expenses j (2,452)

83,575 Net Returns on Investments 197,753

85,031
Net Increase (Decrease) in 
fund during the year 204,476

762,563 Opening Net Assets of Scheme 847,594

847,594 Closing Net Assets of Scheme 1,052,070

Fund Accounts for the Year Ended 31 March 2006
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2004-05 2005-06

£'000 Investment Assets: Note £'000

Fixed Interest Securites

0 - Public Sector 0

74,068 - Other 149,662

362,582 Quoted Equities 401,872

206,057 Index Linked Securities 153,878

185,994 Unit Trusts - Other 322,244

9,788 Cash Like Funds 11,958

4,624 Liquidity Units 3,694

843,113 Total Investments k 1,043,308

4,461
Investment with 
Carmarthenshire CC 6,007

11,098 Debtors l 6,710

12,717

(11,078) Creditors l (3,955)

4,481 Net Current Assets m 8,762

847,594 Total Net Assets 1,052,070

2004-05 2005-06

£'000 £'000

762,563 Opening Net Assets 847,594

17,206 Net New Money Invested 22,562

Change in Market Value of Investments

25,904 - Realised 78,125

41,921 - Unrealised 103,789

847,594 Closing Net Assets of Fund 1,052,070

Net Assets Statement

Reconciliation of the Movement in Fund Net Assets
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Notes to the Pension Fund Accounts

(a) The Scheme
The Authority administers the Pension Fund to provide
pensions and other benefits for employees of the three
County Councils and various scheduled and admitted
bodies based within the former Dyfed geographical area.
The scheme excludes teaching/lecturing staff, police and
fire service personnel for whom separate pension
arrangements apply.   Regulations govern the rate of
contributions to be made by employees and the benefits
payable.   At the end of 31st March, 2006 there were
16,317 contributors, whilst benefits were payable to 7,386
pensioners.

(b) Accounting Policies
The accounts have been prepared on an accruals basis with
investments accounted for at Market Value.  The financial
statements do not take account of liabilities to pay
pensions and other benefits after 31st March, 2006.

(c) Fund Management
The assets of the Fund are managed exclusively by Barclays
Global Investors.   However, residual cash balances are
invested in the money market by Carmarthenshire County
Council on a lead authority basis.  The broad investment
policy and the monitoring of performance is however the
delegated responsibility of the Pension Fund Panel. This
Panel meets quarterly and includes members, officers, an
independent adviser and the Fund Managers.

(d) Contributions Receivable
Contributions received from both members and employers
are made up as follows:

(e) Transfers In

(f) Payments to and on account of leavers

(g) Administration Expenses
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2004/05 2005/06

£'000 £'000

Employer

19,793 Normal 23,458

0 Special 300

3,751 Additional 3,905

23,544 27,663

Employees

11,933 Normal 12,801

56 Additional voluntary 72

11,989 TOTAL 12,873

2004/05 2005/06

£'000 £'000

0
Group transfers in from other
schemes 0

5,897
Individual transfers in from other
schemes 6,907

5,897 TOTAL 6,907

2004/05 2005/06

£'000 £'000

-169 Refunds to members leaving service -91

0
Payments for members joining state
scheme 0

0
Purchase of annuities to match
preserved benefits 0

0 Group transfers to other schemes 0

-2,699 Individual transfers to other schemes -3,380

-2,868 TOTAL -3,471

2004/05 2005/06

£'000 £'000

702 Administration and processing 779

85 Actuarial fees 70

5 Audit fee 6

12 Legal and other professional fees 20

804 TOTAL 875



(h) Returns on Investments
Investment income was received as follows:

(i) Investments
During the year, investments purchased totalled £517m
whilst sales totalled £419m.  The sales realised a net profit
of £78m.  Acquisition costs are included in the purchase
price of the investment.

(j) Investment Management Expenses
Investment Management Expenses are calculated on the
level of outperformance of the Benchmark.
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2004/05 2005/06

£'000 £'000

0.8 Interest from fixed interest securities 0

11.9 Dividends from Equities 13.3

4.2 Income from index linked securities 4.1

0.4 Income from pooled investment vehicles 0.5

0 Net rents from properties 0

0.2 Interest on cash deposits 0.4

0
Share of profits/losses of associates and
joint ventures 0

0 Other income 0

17.5 TOTAL 18.3

Value at
01/04/06

Purchases
at cost

Sales
proceeds

Change in
market value

Value at
31/03/06

Fixed interest
securities 74,068 70,335 0 5,259 149,662

Equities 362,582 353,539 -276,312 -37,937 401,872

Index linked securities 206,057 92,910 -142,692 -2,397 153,878

Pooled investment
vehicles 195,782 0 -444 138,864 334,202

Properties 0 0 0 0 0

Other 0 0 0 0 0

AVC investments 0 0 0 0 0

838,489 516,784 -419,448 103,789 1,039,614

Cash deposit 4,624 3,694

843,113 1,043,308
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(k) Investment Valuation
The investments shown in the net assets statement are
shown at market value as at 31st March, 2006.

Investments held in foreign currency have been valued and
converted into their sterling value using the relevant
exchange rates prevailing at 31st March, 2006.

The following is an analysis of the Pension Fund
Investments, which are all Listed Investments: 

(l) Debtors and Creditors 
Debtors and Creditors have fallen in the year to 31st
March 2006 when compared to the year to 31st March
2005.  This is because Debtors and Creditors were
unusually high at 31st March 2005 mainly due to the level
of trades dealt but not settled at the 31st March 2005.

(m) Net current assets and liabilities
A schedule of these are shown below: 

(n) Taxation
i Value Added Tax
As the County Council is the administering Authority, VAT
is recoverable on all Fund Activities.   The Accounts are
shown exclusive of VAT.

ii UK Income Tax
The Fund is an exempt approved Fund and as such, is not
liable to UK Income Tax on any investment income.

Any irrecoverable withholding tax suffered on investment
income from overseas countries has been netted off
against income.

(o) Adequacy of Fund Balances
The Pension Fund accounts, as such, represent a historical
record of transactions which have already taken place.
Clearly it is essential that the Fund balance is sufficient not
only to meet immediate calls on it but also to meet
pension and other liabilities many years hence. To
safeguard these obligations, the adequacy of the Fund’s
investments and contributions in relation to its overall
obligations is reviewed every three years by an
independent firm of professional actuaries.
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2004-05 2005-06

BOOK MARKET INVESTMENT BOOK MARKET

COST VALUE TYPE COST VALUE

£'000 £'000 £'000 £'000

Fixed Interest

0 0 - Public Sector 0 0

68,184 74,068 - Other 138,519 149,662

318,121 362,582 Quoted Equities 327,486 401,872

186,552 206,057
Index Linked 
Securities 136,769 153,878

Managed Funds

3,447 9,788 - Asset Allocation 3,003 11,958

4,624 4,624 -  Liquidity Units 3,694 3,694

Unit Trusts

0 0 - Property 0 0

169,056 185,994 - Other 239,354 322,244

0 0 Property 0 0

749,984 843,113 TOTALS 848,825 1,043,308

2004-05 2005-06

BOOK MARKET GEOGRAPHICAL BOOK MARKET

COST VALUE ANALYSIS COST VALUE
£'000 £'000 £'000 £'000

576,305 652,495 UK 605,918 717,370
4,624 4,624 Ireland 3,694 3,694

49,584 45,166 US 94,079 103,267
52,453 67,003 Europe (excl UK) 73,084 111,806
34,119 30,261 Japan 27,937 37,154
32,899 43,564 Other 44,113 70,017

749,984 843,113 TOTALS 848,825 1,043,308

2004/05 2005/06

£'000 £'000

1,680 Contributions due from employer 1,911

-18 Unpaid benefits -10

4,486 Cash balances 6,028

9,393 Other current assets 4,778

-11,060 Other current liabilities -3,945

4,481 TOTALS 8,762



The funding requirement of the fund is set out in the
Statement of Investment Principles . The requirement is
that the assets of the Fund match or exceed its liabilities i.e
the Fund remains solvent . The contribution rates payable
by participating employers have to be set at a level to b r i n g
the Fund into solvency over an agreed period of time. 

(p) Related Party Transactions 
During the year, transactions with related parties arose as
follows:

(q) AVC’s
Occupational Pension Schemes are required by Statute to
provide in-house AVC arrangements. The Dyfed Pension
Fund has joint providers: Standard Life, where a range of
investment options are available, and Equitable Life, for
additional Life Cover.

It is for individual Scheme members to determine how
much they contribute (subject to Inland Revenue limits)
and the investment components or its mix.
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Receipts

£'000

Carmarthenshire County Council 18,376

Pembrokeshire County Council 8,585

Ceredigion County Council 5,902

Dyfed Powys Police Authority 2,048

West Wales Careers 1,024

Coleg Sir Gar 885

Mid and West Wales Fire Authority 711

Dyfed Powys Probation Service 670

Cash held by Carmarthenshire County 

Council as at 31st March 2006 6,007
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(1) An actuarial valuation of the Fund was carried out as at
31st March 2004 to determine the contribution rates with
effect from 1st April 2005 to 31st March 2008 . The results
are contained in our report and certificate dated 22nd
March 2005.

(2) The market value of the Fund’s assets at the valuation
date was £762.6 million and represented 88.5 per cent of
the Fund’s accrued liabilities, allowing for future pay
increases.

(3) The certificate showed that the required level of
contributions to be paid to the Fund by the participating
Unitary Authorities with effect from 1st April, 2005 were
as follows:

(4) The contribution rates comprise a common rate of 9.7
per cent of pensionable pay per annum, together with an
adjustment to the common rate having regard to the
individual circumstances of each employer, so that the
rates payable are as set out above. 

(5) The common rate of contributions is the rate, which, in
addition to contributions paid by members, is sufficient to
meet 100 per cent of the liabilities arising in respect of
service after the valuation assuming that the assumptions
made at the valuation are borne out in practice.  The
additions or reductions to the common rate reflect the
particular characteristics of the Fund members of each
participating Council. Also, the rates have been adjusted to
allow for the surplus or deficit of the value of each
Council’s notional share of the Fund’s assets above or
below 100 per cent of its accrued liabilities, allowing for
future pay increases for members in service. The difference
is spread over a 20 year term. 

(6) The funding plan adopted in assessing the contributions
for each individual employer is in accordance with the
Funding Strategy Statement (FSS).  Different approaches
adopted in implementing contribution increases and deficit
recovery periods are as determined through the FSS
consultation process.
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Percentage of Pensionable
per annum

2005/06 2006/07 2007/08

Carmarthenshire County Council 11.4 12.9 14.4

Ceredigion County Council 9.5 11 12.5

Pembrokeshire County Council 9.4 11 12.6



(7) In addition to the contribution rates shown, payments
to cover additional liabilities arising from early retirements
(other than ill-health retirements) will be made to the Fund
by the employer (unless specifically set out in the report).

(8) The contribution rates were calculated using the
projected unit actuarial method and the main actuarial
assumptions were as follows:

(9) The results of the 2004 actuarial valuation were cast on
the basis that the removal from the Scheme of the Rule of
85 retirement provisions was effective from 1st April
2005.These changes were later revoked by the Office of
the Deputy Prime Minister , so the Rule of 85 provisions
were reinstated . Additional costs are therefore being
incurred from 1st April 2005 by employers as a result of
this revocation and these additional costs will persist until
the Rule of 85 retirement terms are removed from the
Scheme in the manner originally intended.

Subsequently, the following major changes to the LGPS
have been proposed:

• The reinstatement of Rule of 85 Age removal, to be
effective from 1st October 2006 for new entrants and
from 1st April 2008 for existing members as set out in
the draft Regulations issued in May 2006.

• Extended protection put in place for existing members
attaining age 60/ Rule of 85 age by 31st March 2016,
with tapering protection up to 31st March 2020 for
members who miss the 2016 date.

• Other changes to the LGPS introduced from April 2006,
in particular, additional flexibility for members to take an
increased lump sum on retirement.

In addition to the changes discussed above, there is a new
look LGPS expected to be implemented from 1st April 2008.

The financial implications of these changes will be taken
into account at the next full actuarial valuation as at 31st
March 2007. Revised employer contributions will then be
implemented on the basis of that valuation with effect
from 1st April 2008.

John Livesey 
Fellow of the Institute of Actuaries

Mercer Human Resource Consulting Limited 
June, 2006
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For Past Service For Future Service

liabilities liabilities

Rate of Return on 
investments

-pre-retirement 6.6 per cent 
per annum

6.5 per cent per
annum

-post-retirement 6.6 per cent 
per annum

6.5 per cent per
annum

Rate of pay increases 6.6 per cent 
per annum

4.25 per cent per
annum

Rate of increase 
in prices

2.8 per cent 
per annum

2.5 per cent per
annum
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Total Contributions Benefits

Admitted Bodies Contribution Rate Receivable Payable
% £'000 £'000

Ceredigion County Council 9.5 5,902 3,468
Carmarthenshire County Council 11.4 18,376 13,226
Pembrokeshire County Council 9.4 8,585 6,295
Pembrokeshire College 7.6 352 74
Coleg Ceredigion 9.5 154 91
Coleg Sir Gar 10 885 508
Mid and West Wales Fire Authority 12.5 711 312
Pembrokeshire Coast National Park 10.7 416 155
Dyfed Powys Magistrates Courts Committee 0 0 418
Dyfed Powys Probation Service 14 670 334
Dyfed-Powys Police Authority 10.5 2,048 817

38,099 25,698

West Wales Valuation Tribunal 2.1 10 13
Haverfordwest Town Council 6.9 7 9
Carmarthen Town Council 10.5 22 62
Llanelli Town Council 6.7 23 33
Llanelli Rural Council 10.9 96 117
Tenby Town Council 4 2 12
Llanelli Burial Board 8.1 12 24
Llangennech Community Council 10 2 0
Gorslas Community Council 17.4 2 1
Llanarthney Community Council 20 1 0
Kidwelly Town Council 14.7 6 5
Pembrey and Burry Port Town Council 12.2 13 1
Llannon Community Council 17.4 12 0
Milford Haven Town Council 20 0 5
Llanbadarn Fawr Community Council 15.9 1 0

209 282

Welsh Books Council 7.2 131 27
Trinity College Carmarthen 11.6 341 220
Carmarthenshire Federation of
Young Farmers Clubs 4.4 3 0
Cardigan Swimming Pool Trust 0 1 0
Prism 9.6 88 4
University College of Wales 15.9 73 62

637 313



Other Interested Bodies with No Pensionable
Employees

It has been assumed that for these bodies with no
pensionable employees, the proportion of pension
increases stated below will continue to be recharged.

Membership Statistics
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Total Contributions Benefits 
Admitted Bodies Contribution Rate Receivable Payable

% £'000 £'000

Coomb Cheshire Home 10.4 2 13

Narberth & District Community and 

Sports Association 12.7 10 10

Iaith Cyf 9 49 5

West Wales Action for Mental Health 14.9 36 4

Aberystwyth Town Council 21.5 9 3

Careers West Wales 12 1,024 283
Carmarthen Family Centre 7.9 8 0

PLANED 10.8 73 0

Ceredigion Association for 

Voluntary Services 8.5 29 0

Carmarthenshire Association for 

Voluntary Services 8.7 24 0

Pembrokeshire Association for 

Voluntary Services 9.1 51 0

Mentrau Iaith Myrddin

(Including Menter Cwm Gwendraeth) 9.9 106 2

Cartrefi Cymru 10.5 5 3

Other 165 9,758

194.9 2,228 10,394

Proportion to 
be recharged

%

CWM Environmental Ltd 100

Crown Prosecution Service 100

Department of Works & Pensions 100

Welsh Water Authority 100

31.03.05 31.03.06

Contributors 16,410 16,317

Deferred Pensioners 4,210 5,100

Pensioners 7,227 7,386

Total 27,847 28,803



Glossary of Terms  

Actuary

An independent consultant who advises on the viability of
the Fund.  Every three years the actuary reviews the assets
and liabilities of the Fund and reports to the County
Council as administering authority on the financial position
and the recommended employers contribution rates.  This
is known as the actuarial valuation.

Benchmark Return

The aim of the Fund Manager is to outperform the
Benchmark return by 1%. The benchmark return is the
return that would be achieved if the Fund Manager had
not deviated from the weightings of each asset class given
to them by the Investment Panel, and had achieved returns
in each of these asset classes consistent with the average
return of all Local Authority Funds for that class. The
Benchmark weightings of asset classes is outlined within
the Statement of Investment Principles.

Equities

Ordinary shares in UK and overseas companies traded on a
recognised stock exchange.  Shareholders have an interest
in the profits of the company and are normally entitled to
vote at shareholders’ meetings.

Fixed Interest Securities

Investments in mainly government stocks, which guarantee
a fixed rate of interest.  The securities represent loans
which are repayable at a stated future date but which can
be traded on the Stock Exchange in the meantime.

Market Indicators

(i) The movement in Stock market are monitored
continuously by means of an Index made up of the current
prices of a representative sample of stock.

(ii) Change in the rates at which currencies can be
exchanged.

Market Value

The price at which an investment can be sold at a 
given date.

Portfolio

A collective term for all the investments held in a fund,
market or sector.

Preserved Benefits

The pension benefit payable from normal retirement age to
a member of the Fund who has ceased to contribute as a
result of leaving employment or opting out of the Pension
scheme before normal retirement age.

Return

The total gain from holding an investment over a given
period, including income and increase (decrease) in market
value.

Transfer Value

Payments made between funds when contributors leave
service with one employer and decide to take 
the value of their contributions to their 
new fund.

Unrealised Increase/(Decrease) In Market Value

The increase/(decrease) in market value, since the purchase
date, of those investments held at the 
year end.
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Statement Of Investment Principles

Carmarthenshire County Council as the local authority responsible for the administration of the Dyfed Pension Fund
(Superannuation Act 1972, 1997 Regulations) has drawn up and adopted a Statement of Investment Principles to
comply with the Local Government Pension Scheme (Management and Investment of Funds) (Amendment) Regulations
1998 (as amended).   

The SIP encompasses the objectives, risks restrictions and operational issues perceived to be of relevance to the Fund
and lays out the Funds voting and Socially Responsible Investment policy and it’s compliance with the Myners 10
principles of investment.

The full SIP is available on the Dyfed Pension Fund website (www.dyfedpensionfund.org.uk).
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Pension Fund Panel
The panel decides on strategic policy as well as reviewing performance, monitoring the investment
function and dealing with Administration issues.

Pension Administration Team
This team deals with all issues concerning membership, service, payments and website maintenance as well as
acting as the main contact point for employers.

Investment and Accountancy Team
This team deals with all accountancy matters, prepare the statement of accounts and annual report. This team
also monitor and record investment transactions.

Cllr. Wyn Evans
Chairman of the Pension Fund Panel

Clive Evans MAAT
Treasury and Pension Investments
Officer

Dylan Jones
Assistant Accountant

John James
Accounts Technician

Lucy Brown
Clerical Assistant

Cllr. Martin Morris
Pension Fund Panel Member

Cllr. Mrs Sian E Thomas
Pension Fund Panel Member

Cllr. Clive Scourfield
Substitute Pension Fund Panel
Member

Kevin Gerard MIPPM Dip
Principal Pensions Officer

Martin Morgan MIPPM Dip
Principal Benefits Officer

Keri Bowen MIPPM Dip
Principal Payments Officer

Emyr Tillman
Systems Administrator
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